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(1) P¥JAMA- JACKETS (per dozen _]ackets)
Hemming ’ o
* Side-sgaming -
Front-stitching -
Front-stitching (thh pockets)
Labelling (1 tab)
Labelling (2 tabs): .. .
-Putting on ‘patches -
Patent turning collars
Stitching collars
_ Collaring (1 row) .
Collaring, (2 rows)
Buttoning (3 buttons) .
Buttoning (4 buttons) o
Patent turning pockets .
(2) Pyjama TROUSERs. (per dozen trousers)
Side:seaming - ... .
Finishing
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The general minimum piece rates set out in sub-paragraph (1).of
this paragraph for buttoning shall apply only to two-holed buttons
sewn thréugh twice and four-holéd buttons sewn through - once, and
fastened off.”

(3) Paragraph 20 .of the said Schedule shall be _revoked and a new paragraph
inserted as follows :—
20, The general minimum piéce rates set out in: paragraphs 18, 19 and 19A
are determined on the basis that “ turning-in > is done by the worker
. where necessary to- the operations specified.”

ExpranaTory NOTE.
. (This note is not part of the Order, but is intended to indicate its general purport)

- 1. The effect of this Order is to fix additional general minimum piece rates and
to increase the general minimum piece rates payable to certain of the workers in
relation to whom the Shiftmaking Wages Council (Northern Ireland) operates.

2. The provisians of Ordéer N.I.S. (33) should be read in conJunctmn with the
provisions of this Order. , )

NLILF. (25)

The Sugar Coﬁfectidnery and Food Preserving Wages
Couicil (Northern Ireland) Holidays :

THE Sucar CONFECTIONERY AND: Foop PRESERVING Wages CouNciL
(NORTHERN IRELAND) Waces RecuraTiON (HoLipaYs) ORDER,
1946, paTED 23RD OCTOBER, 1946, MADE BY THE MINISTRY OF
LABOUR AND NATIONAL INSURANCE UNDER SECTION 10 OF THE
Wages CouNciLs ACT (NORTHERN IRELAND), 1945 (9 & 10 Geo. 6,

o Ca 21)

1946. *No. 185

WHEREAS t’he Ministry of Labour and National Insurance (hereinafter
referred to as  the Ministry ) has réeceived from the Sugar Confec-
tionery and Food Preserving Wages Council (Northern Ireland) wages
regulation proposals for requiring workers in relation to whom the
Council operates to be allowed by their-employers the holidays set out
in the Schedule to this Order and for fixing the holiday remuneration
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speciﬁed therein in substitution for the holidays and holiday remunera-
tion heretofore applicable in that behalf by virtue of an Order of the
Ministry dated the 20th day of November, 1942 (hereinafter referred
to as “ Order N.LF. (15) ”') made in pursuance of the Holidays with
2 Geo. 6,  Pay Act (Northern Ireland), 1938, and having effect by virtue of sub-
Ch. 24. section (3) of section 21 of the Wages Councils Act (Northex n Ireland),
1945.
Now, THEREFORE, the Ministry by virtue of sectlon 10 of the Wages
Councils Act (Nolthern Ireland), 1945, and of every other power in
that behalf hereby makes the follovvmg Order :—
Holidays and 1" As from the specified date the Order N.L.F. (15) shall cease to
}Iif‘llf;iég; have effect and the workers to whom the Schedule to this Order applies
shall be entitled to be allowed the holidays and paid the holiday
remuneration specified therein.

Commence- 2. In this Order the expression “ speci_ﬁed date ” means the 28th

ment. day of October, 1946. Provided that where,.as respects any worker

. who is paid wages at intervals not exceeding seven days, the specified

date does not correspond with the beginning of the period for which the

wages are paid, this Order shall, as respects that worket, become

. effective as from the beginning of the next such perlod follovmng the
spec1ﬁed date.

Short title 3.—(1) This Order may be cited as the Sugar. Confectionery and
and inter-  Food Preserving Wages Council (Northern Ireland) Wages RegulathIl
pretation. (Holidays) Order, 1946.

12 Geo. 5, (2) The Interpretation Act 1921, apphes to the interprétation

Ch.4. . of this Order as it applies to the 1nterpretat1on of an Act of the Parha-'

ment of Northern Ireland.

.~ Sealed with the Official Seal of .the Mmlstry of Labour and
National Insurance for Northern Ireland this twenty-third
day of October, nineteen hundred and forty-six, in the
presence of .

(LSs.) - J. W. McConsiell,

Assistant Secretary to the Ministry of. Labour. and
Natlonal Insurance for Northern Ireland.

SCHEDULE.
HOLIDAYS WITH PAY.

Part L. ‘ ¥
APPLICATION.

ParacrarH 1.
‘(1) This Schedule applies. to every worker (other than an out-worker) for whom
statutory minimum remuneration has been fixed..
(2) For the purpose of this Schedule an out-worker is a worker who works in his

own home or in any other place not under the control or management -of the

employer. P -
ART

CUSTOMARY HOLIDAYS
PARAGRAPH 2.

(1) An employer shall alloW fo every worker to whom this Schedule apphes ‘a
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holiday (heremafter reférred to as a ““ customary holiday »’) in each year on the

-days spec1ﬁed in the following sub-paragraph provided that the worker has

been in his employment for a period of not less than eight weeks immediately

preceding thé holiday dnd has worked for the employer during the whole or
part of that period and is in his employment on the day of the holiday.
(2) The said customary holidays are :—

(a) Chnstmas Day (or, if Christias Day falls on a Sunday, such other weekday
as ‘may be appointed by national proclamation, or, if none is so appointed,
the next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday
and two other days (being days on which the worker normally works) in

" the course of a calendar year to be fixed by the employer and notified to the
worker not less than three weeks before the holiday ; or

() a day substituted by the. employer for any one of the said days, being a day
gecogmsed by local custom as a day of holiday irn: substitution for the said .

2]

%) Notw1thstand1ng the preceding provisions. of this paragraph an employer may

{except whete in the case of a woman or a yoling person such 4 requirement
would be unlawful) require a worker who is otherwisé entitled to any customary
hohday under the foregoing provisions. of this Schedule to. work thereon and,
in lieu of any holiday on which he so works, the Worker shall be entitled to be
allowed a day s holiday (hereinafter.referred to as.a “ Holiday in lieu.of a custom-
. ¢ ary holiday **) on a weekday within the period of four weeks next ensuing..
#) A worker who is required to work on a customary holiday shall be paid +— -
(a) for all time worked thereon at the minimum rate then appropriate to the
worker for work on a customary holiday ; and
(®) in respect of the holiday in lieu of the ¢ustomary holiday, in accordance with
paragraph 6 of thlS Schedule. ’

PART III.
~ ANNUAL HOLIDAYS
ParaGrarPH 3
In addition to the holidays spemﬁed in Part IT of thlS Schedule, an employer shall, .

between 1st May and 31st October, 1946, and in each succeedmg year between
1st- Miay-and 31st October (in this Schedule referred to as ¢ the holiday season ),
allow a holiday (bereinafter referred to 4s “ ap annual holiday ”’) to every worker in
his employment to whom this Schedule applies who was employed by him during the
12 months immediately preceding the commencement of the holiday season for any
of the periods specified below, and the .duration of the holiday shall be related to his
period of employment during that 12 months as follows :—

Period of employment . Duration of holiday
© At least 48 weeks e vee g days
» 32, vee e 4,
» 24, , e 3,
5 16, C e v 2
' 8 o - ' e lday

provided that the number of days of annual hohday to which a worker shall
be entitled in any holiday season shall not exceed the penod of his normal
working week.

PARAGRAPH 4. .
Annual holidays under this Schedule shall be allowed on consecutive days and days

of holiday shall be treated as consecutive notwithstanding that a Sunday or a customary
holiday or a holiday in lieu of a customary holiday intervenes.

ParacrapH 5. :
An employer shall give to a worker reasonable notice of the commencing date and

duration of his hohday Such notice rnay be given individually to a worker or by the

. posting of 2 notice in the place where the worker is ernployed
V.

Part I
HOLIDAY REMUNERATION.
. ‘ A — CUSTOMARY HOLIDAYS.
PARAGRAPH 6.
(1) For each day of holiday (including a holiday falling on a Saturday) to which a.

-worker is entitled under Part IT of this Schedule he shall be paid by the employer
holiday remuneration equal to the appropriate statutoty minimum remuneration




