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SECONp SCHE:QULE. 

HOLIDAYS AND HOLIDAY REMUNERATION . 

. The pEOvisions of OrderN.I.R. (30) dated 30th June, 1939, shall have effect subject 
·to the following amelJ.dments :- '. '. 

(1) Any reference in .order N.I.R. (30) to the appropriate Trade Board rate for 
work to which the Trade Boards Acts apply and to work to which those Acts 
do not 'apply shall ·berea,d 'as including a reference to the appropriate starutory 
minimum remuneration fixedb.y a wages regulation 'ord'er in respect of the 
worker and to work to which a wages ,Fegulation order does not apply; 

(2) Any reference in Order N.I.R. (30) to a minimum rate. of wages fixed by the 
Trade Board shaU be read as including a reference to statutory minimum: 
remuneration,fixe9, by a wages regulation order pursuant to proposals of the 
Rope, Twine and Net Wages Council (North~rn IrelancD and the reference in 
.paragraph 9 'of Order ·N.LR. (30) to the Holidays with Pay Act (Northern 
Ireland), 1938, shall' 'be construed as. including a Feferen,ce to the Wages Councils 

. Act (Northern Ireland), .1945; , . 
(3) The amount of ariy holiday remuneratiot1 due to any worker under Order 

N.I.R. (30) shall be calculated in accordance with the provisions of Part II 
.of the Wages Councils Act (Northern Ireland), 1945; and 

(4) For the words "not later than l.st April fojlowing the termination of 'employ­
ment ",contained in paragraph 15 orOrder N.I.R. (30) there shallibe substituted 
the w~rds " inimediately on termination of e~nployment." 

EXPLANATORY NOTE. 

, 1. The First Scheqille to ,this "Order 'sets out the statutory minimum remuneration 
payable ,as from 1st July, 1946, to the workers in relation to whom the Rope, Twine 
and Net Wages Council (Northern Irelap.d) operates. . 

. 2. The Secotid Schedule amends the Direction for Holid~ys, with Pay confirmed .' 
by the Ministry's Order N.I.R. (3'0) dated 30th June" 1939, by ,a ,number of formal 
amendments necessitated by the enactment of the Wages Councils Act (Northern 
I,relarid), <1945. ' . 

:3. 'The provisions of Order N. T.R. -( 44) cease to have effect when the new provisions 
under this, Order come into force. 

'The Shirtmaking Wages Council (Northern Ireland) Holidays 

THE SHIRTMAKING WAGES COUNCIL (NORTHERN IRELl\ND) WAGES 
REGULATION (HOLIDAY$) ORDER, 1946, 'DATED 27TH JUNE, 1946, 
MADE BY THE MiNISTRY OF LABOUR AND NATIONAL INSURANCE 
UNDER SECTION '10 OF THE WAGES COUNCILS ACT (NORTHERN 
IRELANp), 1945 (9 & 10 GEO. 6. CH. 21). 

1946. No: 143-

WHEIq<:AS the Ministry of Labour and National'Insurance (hereinafter 
referred to as "the Ministry") has received from the Shirtmaking 

'. Wages ,Council (Northern Ireland) wages regulation proposals for. 
requiring workers in. relation to whom the Council operates to be 
allo'We4 by'their employer!? the holidays set olit in the .schedule to this 
Order and fo~ fiXing the holiday remuneration specified therein ·in 
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substitution, for the holidays' arid holiday remuneriltion heretofore 
• applicable in that behalf by virtue of .iln Order of the Ministry dated 

2 Geo. 6 . 
. Ch.14. 

the 30th day of June, 1939;. (hereinafter ref<;rted to as " Order N.I.S. 
(20) " ) made in pursuance of the Holidays with Pay Act (Northern 
Ireland), 1938, and having effect by virtue ·of sub-section. (3) of section 
twenty-one of the Wages Councils· Act (N?rthern Irehind), 1945. 

Now, THEREFORE, the Ministry by virtue of Section 10 of.the :Wages 
Councils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the; following Order:- . 

:!~~~~ays and' :1.",:":(1) Subj~ct to the ,Provisions o~ paragraph (2) .of this Arti~le the 
remu:era- provlslOns relatmg to holIdays and holIday remUlleratlOn set out m the 
tion. Schedule hereto .shall become effective as from the 1st day of July;, 1946 

Short title . 
and inter­
pretation. 

12 Geo. S •. 
Ch.4. 

,~hereinafter referred to· as " the specified date ") and the Order N.I.S. 
(20) shall thereupon cease to haveeffect. . ' 

. (2) Where as respects any worker who is paid wages at intervals 
not exceeding seven days the specifiep, date does not correspond with 
the beginning of the period for which the wages are paid, the provisions' . 
relating to statutory minimum remuneration set out in the Schedule 
hereto shall, .as r~spects that worker, become effective as from the 
beginning of the next such period following the specified date and • 
Oider N.I.S. (20) shall cease to have effeqt in relation to that worker 
accordingly. . . 

2.-:-(1) This, Order may be cited as the Shirtmakihg W~ges. Council 
(Northern Ireland) Wages Regulation (Holidays) Order, 1946~ 

. (2) The Interpretation Act, 1921, applies to the interpretation 
. of this Order as it applies to the illterpretation of an Act of the Parlia-
:r,nent of Northern Ireland. . 

(L.S.) 

Sealed with the Official Seal Of the Ministry of Labour and 
National Insurance for Northern Ireland this twenty­
seventh day of June~ nineteen hundred and forty-six, iIi the 
presence of . 

J. W. McConnell, 
Assistant Secretary to the Ministry of Labour and 

National Insurance for Northern Ireland. 

SCHEDULE. 

HO'LIDAYS' WITH PAY. 

PART I. 

PARAGRAPH L 
APPLIC;ATION 

(1) This Schedule applies to every worker (other than an out-worker) for whom 
statutory minimum remuneration has been fixed. . 

(2); For the pw:pose of this S~hedule an out-work~r is a worker who works in !lis 
own home ·or in any other p~ace not llnqer the c;ontroi or ·management of t4e ' 
~rtJ.ployer, : . ' '. . . . 
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PART II. 

CUSTOMARY HOLIDAYS. 
PARAGRAPH 2. .• , 

(1) An employer shall allow to every worker to whom this Schedule applies it 
holiday (hereinafter referred to as a " customa,ry holiday") in each year on the 
days specified in the following sub-paragraph provided that the worker has 
lleen, in his employment for a period of not less than eight weeks immediately 
preceding the holiday a~d has' worked for the employer during the whole or 
part of tl?-at period and is in his 'employment on the day of the holiday. 

(2) The said customary holidays shaJl be :~ 
(a) Christmas Day (or, if Christmas Dayfalls on a Sunday, such other weekday 

as may be appointed by national proclamation, or, if none i$ so appointed, 
the next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday 
,and two other days (being days on which the worker normally works) in 
the course of a calendar year to be fixed by the employer and notified to the 
worl}er not less 'than, three weeks before the holiday ; or 

(b) a: day s~bstituted by the employer fqr anyone of the said days, being a'day 
r\':cognised by local custom asa day of holiday in substitution for the said 
day. , 

(3) Notwithstanding the PreGediIlg .provisions of this paragraph, an employer may, 
(except where in the case of a woman or a young person such a reqUirement 
would be unlawful) require a worker who is otherwise entitled to any customary 
holiday under the foregoing provisions of this Schedule to work thereon and" 
,in lieu of any holiday on which he so works, the worker .shall be entitled to be 
allowed·a day's holiday (hereinafter referred to as a " holiday in lieu of a custom­
ary holiday") on a weekday within the period of four weeks next ensuing. 

(4) A worker who,is requIred to worlf on a customary holiday shall be paid :-
(a) for all time,worked thereon"at the minimum rate then appropriate to the 

worker for work on a customary holiday;, and " 
(b) in respect of the holiday in lieu of the customary holiday, in accordance with 

paragraph 6 of this Schedule. 

PART III. 
ANNUAL HOLIj)AYS. 

PARAGRAPH 3. 
In addition to the holidays specified in Part II of this Schedule, an employer shall, 

between 1st May and 30th September,. 1946, and'in each, succeeding year between 
1st May and 30th September (in this Schequle referred to ~s "the holiday: season "), 
allow a holiday (hereinafter'referred to as ':' an annual holiday") to every: worker in, 
his employment to 'whom this Schedule applies who was employed llY him during the 
12 months immediately preceding the commencement of the holiday season for any 
of the ,periods specified below, and the ~uration of the holi,day shall be reillted to his 
period of emploYment during that 12 months as follows :--f 

Period of employment' D;l1'atifJ1f of holiday 
At least 48 weeks ... 6 days 

" 40" 5 i' 
" 32, " :... 4 ", 
;, 24" ,3 .i, 
" 16" 2 :" 
" 8" 1 day 

provided that' the number of days -of annual holidilY to. which a w'orker shall 
be entitled in any holiday season ,shall not exceeq. the period of ,his normal: 
working week. . ' 

PARAGRAPH 4. , ' 
Annual holidays under this Schedule shall be allowed on'consecutive days and days 

of holiday shall be treated as' consecutive notwithstanding that a Sunday or a customary 
holiday or a holiday in-lieu of a customary holiday intervenes. ' 

PARAGRAPH 5. , 
An employer shaJl give to a worker reasonable notice of the commenyiQ.g date ahd 

duration of his holiday. ,Such notice rp.ay pe given individually to a worker or by the 
posting of a notice in the place where th-e worker is employed. ' 


