‘General Regulatic‘)ns. 47 .

Reasons for applicition for pefmit (including reason why it is not considered -
possible to engage a registered dxsabled person).

Signed by, or on behalf of, employer.

Position held
S Date.:

REGULATIONS, DATED 16TH Aucust, 1946, MADE BY THE MINISTRY OF
LaBouR AND NATIONAL INSURANCE UNDER THE DISABLED PERSONS
(EmMpLOYMENT) AcT (NORTHERN IRELAND), 1945, AMENDING . THE
DISABLED PERSONS (GENERAL) REGULATIONS (NORTHERN IRELAND),
1946. .

1946 No 139

The Ministry of Labour and National Insurance for Northern .
Ireland by virtue of the powers conferred on it by the Disabled Persons
(Employment) Act (Northern Ireland), 1945, hereby makes the following
Regulations :— . )

1.—(1) These Regulations may be cited.as the Disabled Persons Short title,
(General) (Amendment) Regulations (Northern Ireland), 1946, and °°é$n:;‘§e'
shall come into force on the Ist day of September, 1946, and these interpreta-
Regulatlons shall be read as one with the Disabled. Persons (General) tion.
Regulations (Northern Ireland), 1946 (hereinafter referred to as * the.

principal Regulations ).

(2) The Interpretation Act, 1921 applies to the interpretation of
“these Regulations as it applies to the interpretation of an Act of the
. Parliament of Northern Ireland. -

2. Regulation 5 of the principal Regulatlons (which relates to part- Amendment
time and mixed employments) shall have effect as if at the end thereof ‘t’lfo I;esg‘;lf"‘;he
there were inserted the following paragraph :— . principal

“(8) A person employed by the same employer partly in aReg-lflatmns’t
designated employment and partly. in some other employment
shall not be regarded as employed by that employer-in a designated
employment if he is ordinarily employed in the designated em-
ployment for' less than one half of his total weekly hours of em-
ployment by that employer




