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" Provided that payment of the said holiday remuneration shall be subject to !he 
condition that the worker presents himself for employment at the usual startmg 
hour on the working day immediately preceding the holiday and .. on the first 
working day following the holiday or, if he fails to do so, such failure is by­
reason of proved ij!ness or with the consent of his employer." 

EXPLANATORY NOTE . 

. (This note is not part of.the Order, but is intended to in~icate its general purport). 

This Order, which has effect as from 30th September, 1946,. amends the Readymade 
ap.d Wholesale B~spoke Tailoring Wages Council (Northern Ireland) Wa,ges R~gu­
lation (Hol~days) Order, 1946 (Order N ,I. T. R. W, (28» by making payment of holIday' 
remuneration for a customary holiday conditional upon the worker presenting himself 
for employment at the usual starting hour on the working day immediately preceding, 

. and on the first working day following, the holiday unless absence is due to proved 
iliness or is with the consent of the employer. 

N.I:T.R.W. (27) 

The Readymade and Wholesale Bespoke Tailoring Wages 
Council (Northern Ireland) Wages 

THE READYMADE AND WHOLESALE BESPOKE TAILORING WAGES COUNCIL 
(NORTHERN'IRELAND) WAGES REGULATION ORDER, 1946, DATED. 
12TH JUNE, 1946, MADE BY THE MINISTRY: OF LABOUR AND NATIdN:A.L 
INSURANCE UNDER SECTION 10 OF THE' WAGES COUNCILS ACT 
(NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, Cif. 21). 

1946. No. 137 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as " the Ministry") has received from the Readymade and 
Wholesa:1e Bespoke Tailoring Wages Council (Northern Ireland) wages 
regulation proposals for fixing the minimum remuneration to be paid to 
the workers in relation to whom the Council operates in substitution 
for the minimum remuneration now payable to the said workers ; 

Now, THEREFORE, the Ministry by v:irtue of section 10 of the Wages 
Councils Act (Northern Ireland),. 1945, and of every other power in 
that behalf hereby makes the following Order :- . 

• 1.-(1) Subject to the provisions of 'paragraph (2) of this Article the 
provisions relating to statutory minimum remuneration set out in the 
Schedule hereto shall become effective as from the 17th day of June, 
1946 (hereinafter referred to as " the specified date ") and the Order of 
the Ministry N.I.T.R.W. (24) dated the 27th day of November, 1944, 
shall thereupon cease to have effect. 

(2) Where as respects any worker who is paid wages at intervals 
not exceeding seven days the specified date d~es not correspond with' 
the be~innin~ of the pedoc;l, for which the wage§ ~re paid! the proyi~ions 
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relating to statut0ry minimum remuneration set out in the Schedule 
hereto shall, as respects that worker, become effective as from the 
beginning of the next such period following the specified date and 
Order N.I.T.R.W. (24) shall cease to hav.e effect in l'clatiol) to that' 
worker accordingly: . .,.. . . . 

2.-(1) This Order may be cited as the Readymade and Wholesale Sho~t title 

Be~poke Tailoring Wages Council (NQrthem Ireland) Wages Regu- ;~~t~ti~~~ 
latlOn Order, 1946. " 

(2) The Interpretation Act, 1921, applies ,to the interpretation gh G.;o' 5. 
of this Order as it applies to the interpretation of an Act of the Parlia- " 
ment of Northern Ireland. 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for N0rthern Ireland this twelfth day 
of June, nineteen hundred and forty-six, in the presence of 

J. W. McConnell, 
Assistant Secretary to the Ministry of Labour and 

National Insurance for Northerp. Ireland. 



SCHED'ULE 

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES FOR MALE, WORKERS. 

Column 1 Col1lIIlil 2 Column 3 Column 4 
, , 

General Piece Work 
Class of Worker Qualifying period ,of e~ployment Minimum Basis ' 

and age of Worker Time Rates Tlme Rates 

Per hour. Per hour: 
PARAGRAPH 1. ' s. d. s. d. 

MALE WORKERS ,of the following classes :- . , 

(a) MEASURE CUTTER- , Not less than T.EjREE yeats' employ-
i.e.; a person who is employed in any process of measure cutting and ment after the llge of 19 y~ars as a 
is capable of taking a complete set of measures 'and of cutting any m~sure cutter (:is defined in Para-

2 ' 51 ' garment for a male person from model patterns and has sufficient ,graph 1 (a» . 2 3t 
technical knowledge to draft men'~ troqsers and alter the balance and 
c;listribution of widths, lengths, etc., for any garment for a male person 
(excluding 'alterations tc? stock patterns). 

.(b) STOCK CUTTER- ' Not less than 'fWUlE' yeai'll' employ-
i.e., a person employed in- , nj.ent after the age of 19 years op. the 

(i) marking-in or marking-up cloth or linings or other materials; prQ~esses specifi.~d in pa,ragraph 1 :u Oi) laying-up, hooking-up, or folding cloth or linings or other (b) , . 2 1t 2 
materials, ; 

(iii) cutting cloth or linings or other materials; and 
{iv) dividing (the process ordinarily carried on by. cutters or their 

assistants of dividing, parting or separating the parts of gatIilen~ 
after being cut, and of assembling them into suitable h~dles 
for making-up). 

'(c) :KNIFE CUTTER OR J;{NIFEMAN- Not less than THREE years' employ-
i.e., a person wholly ,or mainly employed on band, electric or hand 
knife 'processes, . ' ' • 

ment after the age of 19 years as a' 
knife cutter or knifemari. i 1:1- Z 31 
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Column 1 

Class of Worker 

PARAGRAPH l.-"-Continued. 

(d) FITTER-UP-
i.e., a petson efuployedon fit1;~g-up (that is, a.process between that of 
cutting and that of sewing, ba~ting, or machining,. which consists of 
prepat~ng or fitting accurately 'the various partS of the garment before 
being basted, sewn or' machined, such 'work of preparing or fitting 
being always done by shears or knives or other cutting appliances, 
sewing, basting, 9r machining forming no part or process of fitting-up). 

(e) TAlLOR-
i.e., a person employed in sewing by hand in the process of making a 

. garment .or part of a garment. 

(j) PRESSER~. . 
i.e., a person eiI}ployed in pressing-off by hand or by machine. 

(g) MACHINIST-
i.e., a person employed as a machinist otherwise than as a plain 
miichinist. 

(k) PASSER~ 
i.e.,.a person employed in examining garments either in the process of 
b~~~ made-up or upo~ their cOJ?pletion. 

PARAGRAPH 2. 
MALE ·WORKERS of the following dasses:~ 

(a) UNDER-PRESSER- . 
.. .. i.e.; a person employed in pressing processes other than pres$ing-off. 

Column 2 

Qualifying Period of employment 
a:Q.d age of Worker 

Not less than THREE years' employ­
ment after the age of 19 years as a 
fitter-u~ or tailor . 

Not les~ than THREl?years'· employ-
ment after the age of 19 years as a 
tailor. 

Not less thali THREE. yeats' employ-
ment after the age of 19 years as a 
presser or under-presser. 

Not less than THREE years' employ-
ment after the age of 19 years as a 
machinist or plain machinist.' 

Not less than THREE years' employ-
ment after the age of 19 years as a' 
passer or tailor. . 

Not less than THREE years' employ­
ment after the age of 19 years as an ; 
under-pr~sser or presser.' 

Column 3 I Column 4 

General IPiece Work 
Minimum, Basis 

Time Rates Time Rates 

Per hour"1 Per hour. 
s. d. s. d. 
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c;ol~ ~ 

Class of Worker 

PARAGRAPli2.-C07!#nued. 

COluinh 2 

Qualifying period of employment 
and age of Worker 

(b) PLAIN MACHINIST- . Not less than THREE years' employ--
i,e., a pe1:son employed in the processes of making-up plain sleeves, ment after the age of 19 y~lIl;s as a 
fil(;!n~, liningS, insidepock~ts, quilting or ,pagdin~, . . plai!1 machinist or machinist. 

(c) W~HOUSEMAN~ 

(d) 

i.e., a person eI!lployed wholly or mainly upon ~me or more of the 
foUowing operations, viz, :~ " . 

i!;seinbli4g, keepmg,. storing and distributing stock, but excluding 
su,*.operiltions included in the defini~ion of packer or porter. 

PACKER":':' 
i.e: ,1lPeI1>on employep, wholly 0): ~ihly qpon;~~e i>peratio~s of packing 
goods' or IlUitenais, but e;x:cli.u;jing s~ch'6PetatioA!I incluged in th~ 
defini~ioh of porter or warehouseriiim. . 

(i) 24 years' of age or over and not 
less than TWO years' ,experience. 
as a warehouseman after the 
age 'of 22 years. .,. 

(ii) 23 years of age or over and not 
l,ess than ONE year's experience 
as a warehouseman after· the 
age9f22 years.' . 

(iii) 22 years of age or over with 
LES:;: than one year's experience 
as !l 'warehouseman 

(1). 24 years of age or over and not 
less thaIJ. TWO years' experien~~ 
.as a pa9Ker after the age of 2~ 

. years, . 
(ii) 23 years.ofage·or over aIi~ hot 

less thim ONE year's experience 
as a ·packer after the age of 22 
years:' , 

(iii) 22 y~ars of age or 9ver with. 
LESS than one year's experience, 

.. as a packer. 

Column 3 J Column 4 

General· [Piece Work 
Minimum'; Basis 

Time Rates Time Rates 

Per hour. 
s. d. 
". 
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