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« Provided that payment of the said holiday remuneration shall be subject to the
condition that the worker presents himself for employment at the usual starting
hour on the working day immediately preceding the holiday and .on the first
working day following the holiday or, if he fails to do so, such failure is by-
reason of proved illness or with the corisent of his employer.”

ExpLANATORY NOTE
" (This note is not part of the Order, but is intended to indicate its general purport).

This Order; which has effect as from 30th September, 1946, amends the Readymade
and Wholesale Bespoke Tailoring Wages Council (Northern Ireland) Wages Regu-
lation (Holidays) Order, 1946 (Order N.I.T.R.W.: (28)) by making payment of holiday’
remuneration for a customary holiday conditional upon the worker presenting himself
for employment at the usual starting hour on the working day immediately preceding,
and on the first working day following, the holiday unless absence is due to proved

iliness or is with the consent of the employer.

N.LT.RW. (27)

The Readymade and Wholesale Bespoke Tailoriflg Wages r
Council (Northern Ireland) Wages ‘

‘THE READYMADE AND WHOLESALE BESPOKE TAILORING WaGEs COUNCIL
" (NorTHERN- IRELAND) WAGES REGULATION ORDER, 1946, DATED .
12TH JUNE, 1946, MADE BY THE MINISTRY OF LABOUR AND NATIONAL
INSURANCE UNDER SECTION 10 oF THE Waces CoOUNCILS ACT
(NorTHERN IRELAND), 1945 (9 & 10 Geo. 6, Cr: 21).

1946. No. 137

WHrEReAs the Ministry of Labour and National Insurance (hereinafter
referred to as “ the Ministry ’) has received from the Readymade and
Wholesale Bespoke Tailoring Wages Council (Northern Ireland) wages
regulation. proposals for fixing the minimum remuneration to be paid to
the workers in relation’ to whom the Council operates in substitution
for the minimum remuneration now payable to the said workers ;

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages

Councils Act (Northern Ireland),- 1945, and of every other power in
that behalf hereby makes the following Order :— ) '

1.—(1) Subject to the provisions of paragraph (2) of this Article the

Imimum - pegyisions relating to statutory minimum remunération set out in the

remunera-
tion.

Schedule hereto shall become effective as from the 17th day of June,
1946 (hereinafter referred to as “ the specified date ) and the Order of
the Ministry N.LT.R.W. (24) dated the 27th day of November, 1944,

shall thereupon cease to have effect.

* (2) Where as respects any worker who is paid wages at intervals
not exceeding seven days the specified date does not correspond with
the beginn_ing of the P_eriod for which the wages are Paid, ghe Prov_isions
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relating to statutery minimum remuneration set out in the Schedule
hereto shall, as respects that worker, become effective as from the
beginning of ‘the next such period following the specified date and
Order N.L'T.R.W. (24) shall cease to have effect in relatlon to that
worker accordingly.

2.—(1) This Order may be cited as the Readymade and Wholesale frlllort :ltle
mter-

Bespoke Tailoring Wages Council (Northern Ireland) Wages Regu- eration.
lation Order, 1946.

(2) The Interpretation Act, 1921, applies ‘to the interpretation 12 G:O- 5.
of this Order as it applies to the interpretation of an Act of the Parlia- )
ment of Northern Ireland

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this twelfth day
- of June, nineteen hundred and forty-six, in the presence of

L.8) ' J. W. McConnell,

- Assistant Secretary to the Ministry of Labour and
~ National Insurance for Northern Ireland




‘SCHEDULE

‘ ‘GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES FOR MALE WORKERS.

Column‘ 3

Column 1 Column 2 Column 4
| ’ - General |Piece Work
Class of Worker | Qualifying period of employment | Minimum |  Basis
. " and agé of Worker - 'Time Rates|Time Rates
Per hour. | Per hour.
ParacrarH 1. s. s. d.
MALE WORKERS of the following classes :— . : : -
(a) Measure CUTTER— Not less than THREE years’ employ-
i.e.; a person who is employed in any process of measure cutting and | ment after the age of 19 yearsasa
is capable of taking a complete set of measures and of cutting any medsure cutter (as defined in para- .
garment for a male person from model patterns and has sufficient _graphl (@) 2 3% 2 5%
technical knowledge to draft men’s trousers and alter the balance and -
distribution of widths, lengths, etc., for any garment for a male person
(excluding ‘alterations to stock pattems)
) Srtock CuTTER— Not less than THREE years’ employ-
i.e., a person employed in— mient after the age of 19 yeéars on the
() marking-in or marking-up cloth or linings or other materials ; processes specified in paragraph 1
(ii) laying-up, hooking-up, or folding cloth or linings or other | (8) . : 2 1% 2 3%
materials.; : :
(iii) cutting cloth or linings or other materials ; and :
(iv) dividing (the process ordinarily carried on by cutters or their
assistants of dividing, parting or separating the parts of garments
after being cut, and of assembling them into suitable bundles |
for making-up).
{c) K.NIFE CutTER OR KNIFEMAN— Not less than THREE years’ employ-
i.e., a person wholly or mainly employed on band, electrlc or hand | ment after the age of 19 years as a |,
knife processes. | knife cutter or knifeman. 2 1}
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PARAGRAPH 2.
MALE .WORKERS of the followmg classes :—
(a) UNDER-PRESSER—

'{.é., a person employed in pressing processes other than pressmg-oﬁ

| Not less than THREE years’ employ- -
ment after the age of 19 years as an |
| under-presser or presser.’

Column 1 Column 2 Colurnn 3 | Column 4
‘ ‘ ' : ' ’ Genetal [Piece Work
Class of Worker Qualifying period of employment | Minimum | Basis
. and age of Worker 'Time Rates{Time Rates
ParacrapH 1.—Continued. Per hour. - | Per hour.
: . - s. s. d. .
(@) FrTrER-UP— Not less than THREE yeais’ employ-
i.e., @ person employed on fitting=up (that is, a. process between that of | ment after the age of 19 years as a ’
cuttmg and that of séwing, basting, or machininhg, which consists of ﬁtter—up or tailor 2 1% 2 3%
. preparing of fitting accurately the various parts of the garment before E
* being basted, sewn or-machined, such ‘work of preparing or fitting )
being always done by shears or knives or other cutting appliances, |
sewing, basting, or machining forming no part ot process of fitting-up). | i .
(¢) TaiLor— . . Not less than THREE Vears” employ-
i.e., a person employed in sewing by hand in the process of making a | ment after the age of 19 years as a
" garment or part of a garment. tailor. 2 1% . 2 3%
(f) PrEssER— Not less than THREE years’ employ-
i.e., & person employed in pressing-off by hand or by machine. ment after the age of 19 years as a
. presser or under-presser. 2 1% 2 3%
(&) MacmNisT— Not less than THREE yeats’ employ-
i.e., a person employed as a machinist otherwise than as a plain | ment after the age of 19 years as a
michinist. machinist of plain machinist.- 2 13 2 3%
)] PASSER— Not less than THREE years’ employ- '
i.e., a person employed in exarmmng garments either in the process of | ment after the age of 19 years as a )
bemg rnade-up or upon their completion. passer or tailor. - 2 1% 2 3%
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L . Column 1 . © - Column 2  Columi 3 | Column 4 &
. ‘ o : [ General- Pxece Work
Class of Worker Qualifying period of employment Minimum |  Basis
. and age of Worker Time Rates|Time Rates
Paracrapg 2.—Continued. = Per hour. | Per ho:;:r.
s. s. d.
(%) Pramn MacHINIST— ' Not less than THREE years’ émploy- -~
i,e., a person employed in the processes of iaking-up plam sleeves, | ment after the age of 19 years as a - ’
facmgs, linings, inside pockets, quilting or paddmg plaln machinist 6r machinist. 1 10. 1 113
(€) WAREHOUSEMAN— : : (i) 24 years of age or over and not
i.e., a _person employed wholly or mamly upon one or more of the less than TWo years’ experience . g
following operations, viz, :— - as a waréhouseman after the B
dssembling, keeping,. storing and dlstrlbutmg stock, but excludmg age of 22 years. 111§ 2 13 g
such operations included in the definition of packer or porter. (i) 23 years of age or over and not ur
less than ONE year’s experience .o
as a warehouseman after the g g
, age ‘of 22 years. 1 93 2 0F. 4
(iii) 22 years of age or over with - Q
LESS than one year’s experience ’ [
. ' as 2 warehouseman 11 8 111 &
(d) PACKBR— ' S ’ N (1). 24 years of age or overand not
’ i.¢.,.a person employed wholly or mainly upon'the operatxons of packing less than TWO years’ experience |
goods or matérials, but excluding such ‘opetations mcluded in the | as a packer after the age of 22 £
definitioh of porter or ‘watehouseriian., ’ years, .1 103 2.1
C (i) 23 years.of age or over andnot | | | | .
, less than ONE year’s expetiénce | .
! ‘as a packer after the age of 22 S
. ; years.” 1 9% 1113
(i) 22 years of age or gver with. ' .
LESS than one year’s experierice . U
‘ . _ as a packer. T 8% 111



