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N.LS. (33)
The Shirtmaking Wages Council (Northern. Ireland) Wages

THE SHIRTMA_KING Wages CounciL (NORTHERN IRELAND) WaGES -
ReEGULATION ORDER, 1946, DATED 27TH JUNE, 1946, MADE BY THE
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10
oF THE WaGEs CounciLs Act (NORTHERN IRELAND), 1945 (9 & 10
Gko. 6. Cu. 21).

1946. No. 133

WHEREAS the Ministry of Labour and National Insurance (hereinafter
referred to as ““ the Ministry ”’) has received from the Shirtmaking
Wages Council (Northern Ireland) wages regulation proposals for
fixing the minimum remuneration to be paid to the workers in relation
to whom the Council operates in substitution for the minimum
remuneration now payable to the said workers ;-

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order :—

1. ——(1) Subject to the provisions of paragraph (2) of this Article the Statutory
provisions relating to statutory minimum remuneration set out in the remunera-
Schedule hereto shall become effective as from the Ist day of July, tion.
1946, (hereinaftér referred to as * the specified date *) and accordingly
the Order of the Ministry N.L.S. (30) dated the 16th day of October,

1944, shall thereupon cease to have effect.
(2) Where as respects any worker who is paid wages at 1ntervals
not exceeding seven days the specified date does not correspond with
‘the beginning of the period for which the wages are paid, the provisions
relating to statutory minimum remuneration set out in the Schedule
hereto shall, as respects that worker, become effective as from the
beginning of the next such period following the specified date and
Order N.LS. (30) shall cease to have effect in relation to that worker
accordingly. . .
2.—(1) This Order may be cited as the Shirtmaking Wages Council Sh°rt :‘ﬂe
(Northern Ireland) Wages Regulation, Order, 1946. pretan:,f_
(2) The Interpretation Act, 1921, applies to the interpretation 12 Geo. 5.
of this Order as it applies to the interpretation of an Act of the Parlia- Ch. 4.
ment of Northern Ireland.

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this twenty-
“seventh day of ]une, nineteen hundred and forty-six, in the
, presence of
(L.S.) ] W. McConnell,
o Assistant Secretary to-the Ministry of Labour
and National Insurance for Northern Ireland.
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SCHEDULE.

GENERAL MINIMUM TIME RATES.
: MaLE WORKERS. . :
Paracrapry 1. Per hout.
SpeciaL. or MEeasure Curters (as defined in paragraph 2) or PATTERN s. d.
CUTTERS or PATTERN TAKERS, who are employed as such during the whole or
a substantial part of their time and who have had not less than five years Y :
experience after 19 years of age . 2 5

Provrded that the experience of Special or Measure Cutters shall mclude
three years’ experience in measure ciitting.

PARAGRAPH 2.
A special or measure cuttér is a male worker who —

(@) is able to take a complete set of measures and cut from: model
patterns ; and

(&) has sufficient technical knowledge to alter patterns (excludmg, stock
patterns).

PARAGRAPH 3.

MaLe CutTers (other than special or measure cutters, pattern cutters or ‘
pattern takers) OF 22 YEARS OF AGE OR.OVER, Who are employed during -the
whole ora: substantxal part of their time in cuttmg and who have had not less.
than five years™ experrence in cuttmg in the Shlrtmakmg trade, as defined in
paragraph 26 . . 2 3

The term ** cutting ’ shall be deemed to 1nclude the operatxons of hookmg—
up, folding, marking-in, marking-out and dividing.

PARAGRAPH 4. E Per hour
MaLE WoRkERs (including apprentice cutters, as defined in paragraph 5) s. d.

other than male workers to whom the minimum rates set out in paragraphs 1
and: 3 apply :—

‘When employed —

Under 15 years of age ... 0 7
at 15 and under 16 years.of age 0 7%
124 16 L2 17 2 - 0 8%
, 17 »» 18 ’s . 010
» 18 » 19 ” - 011%
» 19 » 20 » 12
ys 20 ' 21 ' .14y
o 21 22 ’s T
. 22 years of age or over 1114

DEFINITION AND CONDITIONS OF EMPLOYMENT OF APPRENTICE CUTTERS.
PARAGRAPH 5.
An apprentice cutter is a male worker who :—

(@) is employed under an oral or written agreement by an employer who under-
takes to provide the apprentice with reasonable facilities for learning the
cutting branch of the trade (including the operations of hooking-up, folding,,
marking-in, marking-out and: dividing) ; and

(6) has received a certificate or has been registered in accordance with rules from
time to time laid down by the Wages .Council, or has made application for
such certificate or registration which has been "duly-acknowledged and is
still under consideration.

Provided that—

@) the certification or registration of an apprentice cutter shall become invalid

if at any time during apprenticeship. the provisions set out in this Schedule
relating thereto are not complied with ; and

(ii) an employer may employ an apprentice cutter on his first employment in the
cutting branch of the trade without a certificate or registration for a probation
period not exceeding four weeks, but in the event of the apprentice being

continued thereafter at his employment, the probatlon period shall be
included in the period: of apprenticeship.



FeMALE WORKERS.

PARAGRAPH 6. . . : ) Per hour.
FEMALE WORKERS OTHER THAN LEARNERS (as defined in paragraph 8) :— s. d.
(a) Female Workers other than those for whom minimum rates. are specified in sub-paragraph (b)-of this paragraph ) e 102

(5) Conveyor Belt Machinists, i.e., female ‘workers employed in machining any work. coriveyed to or from

thie worker-on a mechanical conveyor belt i ens w1 3%

PARAGRAPH 7,
FEMALE LEARNERS (as defined i m, and whose employment comphes w1th the condltlons specified in paragraphs 8 to 11) —

LEARNERS COMMENCING AT —

A1~4 an_d" under 15 15 and under 16 16 and under 21 él- yeare ef age or "
Period of Employment years of age years of age - _ years of age ’ over .

Rate per hour ‘

d.

. . d. d. d.
During 15t six months of émployment 5% 5% - 6 1st three months 6%
"y 2nd "o » - 5% 6 - 6% 2nd »” 83
» 3rd » BET) ’ 7 7% 9 3rd » 10
.,  Ath : 7% 8% 11 4t ", 11
., 3rd year of employment 9 i 11 - -
” 4t 3 3 e . 11 — i

*803e A} — Sunjeuniyg

374
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g DEFINITION AND CONDITIONS OF L.EARNERSHIP.
PARAGRAPH 8. . :
A female learner is a worker who :— . )

(a) is employed during the whole. or a substantial part of her time in learning
any branch or process of the trade by an employer who provides the learner
with reasonable facilities for such learping ; and

I} (b) has received a certificate or has been registered in accordance with rules from
time to time laid down by the Wages Council,. or has made application for
such certificate or registration which has béen duly acknowledged and is still
under consideration. :

Provided that— )

(i) the certification or registration of a female learner shall become invalid if at
any titne during ledrnership the provisions set ott in this Schedule relating
thereto are not complied with ;

(ii) an employer may employ a female learner on her first employment in the
trade without a certificate or registration for a probation period not exceeding
four weeks, but in the event of the learner being continued thereafter at her
employment the probation period shall be included in her period of learner-
ship ; . .

(i) notwithstanding coinpliance with the conditions-contained herein, a person
shall not be deemed to be a learner if she works in a room. used for dwelling
purposes and is not in the -employment of her parent or guardian.

PARAGRAPH 9. :
Any female worker who has been previously employed in any branch of the trade
(as defined in paragraph 26) and has not been registered nor held a certificate and is
subsequently engaged as a learner shall count the whole period of such previous em-
ployment for the purpose of claiming the time rate at which she is to be paid.

ParaGrarH 10.

No learner who has left the trade and subsequently re-enters the trade as a learner
shall, after re-entry, serve a longer period as a learner than would be permissible in the
case of a person of the same age entering the trade for the first time.

) : COMPLETION OF LEARNERSHIP.

ParaGrarH 11, .

A learner shall cease to be a learner and shall be entitled to the full general minimum
time rate applicable to a worker of her class upon the fulfilment of the appropriate
conditions set out below :—

Age on entering employment Conditions

Under 15 years of age * - ... The completion of not less than three years’

employment and the attainment of the age
- ) of 18 years.

15 and under 16 years of age ... The completion of not less than two years’

employment and the attainment of the age
. . ] of 18 years.
16 and under 21 years of age ... 'The completion. of two years’ employment.

21 years of age or over ... 'The completion of one year’s employment.

Paracrara 12 . . )
No female learner shall be entitled to the full general minimum time rate under
paragraph 6 until she has attained the age of 18 years, notwithstanding any employment
. she may have had.

PIECE WORK BASIS TIME RATES.

ParagrarH 130 ; Per hour.
Mare CUTTERS (other than special or measure cutters, as defined in para- s, d.

graph 2) OF 22 YEARS OF AGE OR OVER, who are employed during the whole

or a substantial part of their time in cutting and who have had not less than

five years’ experience in cutting in .the Shirtmaking trade (as defined in )

paragraph 26) ~ ... vee e - .. 25

The term “ cutting ’” shall be deemed to include the o.perations of hooking-
up, folding, marking-in, marking-out and dividing.




