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EXP~ANATORY NOTE. 

(This Note is not part of .the Order, but is intended to indicate it~l.fenerql purport) 

1. The Schedule to this Orde'r sets out the statutory minimum remuneration 
paya1:>l~ as from 23rd.Oc.topel', 1946,:to the workers in relatiop. to, whom the Sugar 
Co.nfectiol1ery qnd Food Preserving Wages Council (Northern lteland) operates. 

2. The provis~ons of Order .N.I.F. (21) cease to have effe,<t when: the :t1ew pro-
· visions under this Order come. into force. . , 

N.I.T.R.W. (28) 

The Readymade and Wholesale Bespoke Tailoring Wages 
Council (Northern Ireland) I1:olidays 

THE READYMADE AND WHOLESALE BESPOKE TAILORING WAGES COUNCIL 
(NORTHERN IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 
1946, DATED 12TH Jwm, 1946, 'MADE BY THE MINISTRY OF LABOUR 
AND NATIONAL INSURANCE UNI,lER SECTION 10 OF THE WAGES 
COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6. CH. ~1). 

1946. . No. 126 

WHEREAS the Ministry of Lqbour and National Ipsurance (hereinafter 
.referred to as " the Ministry") has receive'a from the Readymade and 
· Wholesale Bespoke Tailoring Wages Council (Northern Ireland) wages 
r~gulati(;lll proposals for reqlJiring work.ers in relation to whom the 
90uncil operates to be allowed: by their employers the holidays setout 

· in the Schedule to this Otder ~nd forfi~ing the 'holiday remuneration 
specified therein in substitution for the holidays and holiday remuner- . 
ation h~retofore .applicable in that behalf by virtue of an Order of the 
Ministry dated the '20th day of June, 1939 (hereinafter referred to as 
" Order, N~I.T.R.W. (16) " ) made in pursuance of the Holidays ~ith 
Pay Act (Northern Ireland), 1938, and having effect by yirtue of sub- 2 Geo, 6 
section (3) of section twenty-one of the Wages Councils Act (Northern,Ch. 14. 
Irelan.d'), 1945. '-

Now, Ti;IEREFORE, the Ministry'by virtue of Section 10 of the .W~ges 
Councils Act (Not·,thelin, Ireland), 1945, and of every other power in that 
beh:;tlf hereby makes the following Order ;- . 

1.-(1) Subject to the provisions of par~gtaph (2) of this Article the Holidays an,d 
provil';iQns re1!lting to hol~d\OlYs and holiday remuneration set out in the J:1oliday·r.e-
Schedule hereto· shalf become effective as from the 17th day of June, muneratlon. 
1946 Cllereinaft<er referred to .as " thespecifi«d daty ") and the Order 
N.I.T~R.W.,.(16) shall thereu_pon cease tahave effect:. 

{2) Where' as respects any worker who is paid wages at interv~ls 
not exceeding seven days the specified date does not corresp0nd with 
the beginning of the pe~iod for which the wages are paid, the provisions 

· :relating tosta-tutorY :minimum remu}J.eration set. out in the Schedule. 
hereto shall, as :respetts'that worker, become e;ffective as from the 
b~ginri.ing of th¢. tJ,ext such" period fol.Iowing, the. 'specified date and 
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Order N.tT.R.W. (16) shall ceaSe .to have effect in relation to that 
worker accordingly. 

2.~(1) This Ol'der may be cited as the Readymade and Wholesflle 
Bespoke Tailoring Wages Council (Northern Ireland) Wages Regu­
lation (Holidays) Order, 1946. 

(2) The Interpretation Act, 1921, applies to the Interpretation 
of this Order as it applies to the interpretation of an Act of the Par1i~-
ment of Northern Ireland. . 

Sealed with the Official Seal of the. Ministry' of Labour and 
National Insurance ·for Northern Ireland this twelfth'~ay' 
of June, nineteen hundred and forty-six, in the presence of 

(L.~.) 

PARAGRAPH 1. 

J. W. McGonn~ll, 
AS!,istant Secretary to the Ministry of Labour and 

National Insurance for Northern Ireland .. 

SCHEDULE. 

HOLIDAYS WITH PAY. 

PART I 

APPLICATION 

. (1) This Schedule applies to every worker (other than an out-worker) for whom ' 
statutory minimum :remimeratjon has been fixed. 

(2) For the purpose of this Schedtilean, out-worker is a worker who works. in his 
own home or in any other place not under the control or management of the employer. 

PART II 

CUSTOMARY. HOLIDAYS 
PARAGRAPH 2. 

(1) An employer shall allow to every worker to whom this Sche4*le applie.s a 
holiday (hereinafter referred to as a " customary holiday") in each year 'on the days' 
specified in the following sub-paragraph provided that the worker has been in his 
employment for a period of not less than eight weeks immediately preceding the holiday 
and has wo:rked for the employer during the whole or part of t4at period and is in his 
employment on the day of the holiday. . . 

(2) The said customary holidays are :-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other week­

day as may be appointed by national proclamation, or, if none is so ap-,. 
pointed, the next following Tuesday)~ Boxing Day" Easter Moild<lY; Eas~er' 
Tuesday and tw90ther days (being days on which the wqrke( normally 
works) in the course of a calendar year to be ~edby tJie employer <IUd 
notified to the worker not less than three weeks befote tjJ.eholiday :or 

(b) a day substituted by the employer fo, anyone of tjJ.e. said days; beiiig a day 
recognised by local custom as a day 'of holiday in substitution for the said 
day." , 

(3) Notwithstanding' the preceding provisions of this paragraph, an employer may 
(except where ~ the case of a wO.man or a.young.persop such a reqti.iremen~ would be 
unlawfuD reqUIre a worl,l:er who IS otherwIse entltle4 to any c~stomary hohday ~der 
the foregoing provisions of this Schedule t9 work thereon, and, in lieu of any holiday 
on which he so works, the worKer shall be entitled to be allowed· a day's holiday' 
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(hereinafter referred to asa " holiday in lieu of a customary h()liday ") on a weekday 
within the period of four weeks next ensuing. 

(4) A worker who is required to work on a customary holiday shall be paid :-
(a) "fot all time worked thereon at the minimum rate then appropriate tO,the 

worker for work on a customary holiday; and, 
, (b) in respect of the holiday in lieu of the customary holiday, in accordance with 

paragraph 6 of this Schedule. 

PART III 

ANNUAL HOLIDAYS 
PARAGRAPH 3. 

In ad4ition to the holidays specified in Part II of this: Sch~dule, an employer shall, 
between 1st July and 30th September, 1946, and in each succeeding year between 1st 
July and 30th September (in this Schedule referred to as "the holiday season "), 
allow a holiday (hereinafter referred to as " an annual holiday") to every worker in his 
employment to whom this Sched:ule applies who was employed by hini during the 
12 months immediately preceding the commencement of the holiday season for any, 
of the periods specified below, and the duration of the holiday shall be related to ,his 
period of employment during that 12 months as follows :-.:.. 

Period of employment Duration of holiday 
At least 48 weeks 6 days 

"40,, 5" 
" 32' 4 " 
,,24 3" 

16 " 2 " 
" 8 " 1 day 

provided that the number of days of annual holiday to which a worker shall be entitled 
in any holiday season shall not exceed the period of his normal working week. 

PARAGRAPH 4. 
Annual holidays under this Schedule shall be allowed on consecutive days and 

days of holiday shall be treated as consecutive notwithstanding that a Sunday or a 
customary h<;>liday or a holiday in lieu of a customary holiday intervenes., ' 

PARAGRAPH 5. 
An employer shall give to a worker reasonable notice of the commencing date and 

duration of his holiday. Such notice may be given individually to a worker or by the 
posting of a notice in the plac;:e where the worker is employed. 

PART IV 

HOLIDAY REMUNERATION 

A - CUSTO~ARY HOLIDAYS 
PARAGRAPH 6. , 

(1) For each day of holiday (including a holiday falling on a Saturday) to which a 
worker is llnt!tled under Part II of this SChedule he shall be paid by the employer 
holiday remuneration ,equal to the appropriate statutory minimum remuneration to 
which he would have been entitled as a time worker if the day had not been a holiday 
and he had worked the number of hours ordinarily worked by him on that day of the 
week for the employer on work to which statutory minimum remuneration applies. 

(2) Where a worker normally works in the week on every weekday except Saturday, 
l).e'shall be paid a sum equivalent to the holiday remunerationjn respect ()f any 
Saturday in respect of which he would have been entitled to a holiday underPart II 
of this Schedule if it had been a day on which he had normally worked. " 

(3) Holiday remuneration in respect of any customary holiday shall be paid by the 
employer to the worker on the pay day on which the wages for the pay week including 
the holiday are paid. 

(4) Holiday remuneration in r.espect of any holiday in lieu of a customary holiday 
shall be paid on the pay day on which the wages for the pay week iACllJ(;lin~ that 
holiday in lieu are paid. 


