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,Those branches of the trade of making JlP articles of linen or cottori; or mixed 
linen and cotton, which are engaged in, the processes of hand eIlfbroidery, drawn­
thread work, thread 'drawing, thread clipping, top-sewing,"scalloping, nickelling 

, and paring, but - , 

Excluding 

Any processes or operations which may be in~luded i!l the "Appendices to the 
above-mentioned amending Orders. - ' 

EXPLANATORY NOTE. 

(This Note is notPar~ .of the Order~ but is, intended to indicate its general purport) 
. . 

1. The Schedule to this Order ~ets out the statutory minimum remuneration 
payable as from 23rd September,. 194!i, to the workers in relation to whom the Linen 
and Cotton Embroidery W:ages Council (Northern Ireland) operates. 

2. The provisions of Order N.i.E. (24) as amended by Order N.LE. (26)' cease 
to have effect when the ,new provisions u,nder this Order come into' fqrce. 

N.I.H.H.G. (84). 

The Linen and Cotton Handkerchief and Household Goods 
and Linen Piece Goods Wages Coun.cil (Northern' Ireland) 

Wages 
, 

THE LINEN' AND ,COTTON, HANDKERCHIEF AND HOUSEHOLD GOODS AND 
LINEN PIECE GOODS WAGES 'COUNCIL (NORTHERN IRELAND) WAqES 
REGULATION ORDER, 1946, DATED 2ND APRIL, 1946; Mj\DE BY THE 
MINISTRY OF LABOUR UNDER SECTION 10 OF THE"\iV AGES COUNCILS 
ACT (~0RTHERN IRELAND), W45 (9 & 10 GEO. 6, CH. 21) •.. 

1946. No. 114 

WHEREAS the Ministry, of Lal;lOur (hereinafter referred to as "'the 
Mi~istry") has received from the Linen and Cotton Handkerchief and 
Household Goods and Linen Piece· Goods Wages Council (Northern 
Ireland) wages regulation proposals for fixing the minimum remunera­
tion to be paid to the workers in relation to whom the Council operates 
in substitution of the minimum remuneration now payable to the said 
workers and for the amendment of the Order of the Ministry 
N.I.H.H.G.(82), dated the 27th day of February, 1945, (fonfirming 
holidays provided for by a direction given, and holiday remuneration 
fixed, under the HoUdays with Pay Act (Northern Ireland), 1938, in 2 Geo. 6 
relation to the said workers (hereinafter referred to as "Order Ch. 24. 
N.I.RH.G. (82) " ) ; , 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), -1945, and of every other power in 
that behalf hereby D;1akes the following Order ;- ' 



Statutory 
1lllnimuIl?­
remunera­
tion. 
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1.--':'(1) ,Subject to the provisions of.paragraph (2) of this Article the 
pr-ovisions relating to statutory minimum remul).eration set out in the 
First Schedule hereto shall become effective as from the 8th day of 
April, 1946 (hereinafter referred to as "the specified date") .and 
accordingly the Orders of the MinistryN.I.H.H.G: (68) dated the 1st 
day of May, 1940, and N.I.H.H.G. (80) dated the 16th day of June, 
1944, sh,all thereupon cease to have effect. . 

. . 
. (2) Where as respe<;ts any worker who is paid wages at intervals 

not exceeding seven days the specified date does not correspond with 
the beginning of the period for which the wages are paid, the provisions 
relating to statutory minimum remuneration setout in ~he Fir-st 
Schedule hereto shall, as respects that worker, become ·effective as from 
the beginning of the next such period following the specified date and 
Orders N.I.H.l{.G. (6~) .and N.I.H.H.G.(80)shall cease to have effeCt 
in relation to that worker accordingly. 

Holidays 2. As from the specified date Order N.tH.H.G. (82) shall have 
and holiday effect subject to the amendments .set out in the Second Schedule to this 
remunera- Order. 
tion. 

Short title 
and inter­
pre~ation. 

12 Geo. 5 
Ch.4 

,/ ", 

3.-(1) This Order may be cited as the Linen and Cotton Handker­
chief and Household Goods and Linen Piece Goods Wages Coul).cil 
(Northern Ireland) Wages Regulation Order, 1946 .. 

(2) The Interpretation Act, 1921, applies to the interpretation 
. ·of this Order as it applies to the interpretation of an Act 6f the Padiament 
of Northern Ireland. 

(LS.) 

Sealed with the Official Seal of the Ministry of Labour for 
Northern Ireland this second day of. April, nineteen hundred 
and forty-six, in the presence of 

J. W. McCQnnell, 
Assistant Secretary to the Ministry of Labour 

for Northern Ireland .. . . 



Linen' an~ Cotton Handkerchiefs - Wages. 

'FI'RSTSCHEDULE. 

STATUTORY MINIMUM REMUNERATJON. 

GENERAL MINIMUM TIME-RATES 

MALE WORKERS 

PARAGRAPH: 1. " , 
MEASURERS AND SAMPLEMAKERS wM 

have served an apprenticeship, of five years~ 

PARAGRAPH 2. 
tAPPERS who Mve served an apprenticeship of 

five years ' 

PAAAGRAPH 3. 
APPRENTICES, to' L~pping, Measuring and' 

Sample-making , 
During 1st year of,apprenticeship' 
. " . . 2nd" . ~ .". . 

,3rd 
4th ,I 
,5th '" 

PARAGRAPH 4. 
WORKERS EMpLOYED IN THE SWISS, EM-

~ROIpERY:BRANCHOFTHETRADE~' ' 

AREA£. AREA B 
The respectlve areas are 
defined in paragraph 27 

below. 
Per hour Per hour 

13., d. s. d. 

2 0 1 9{ 

1 11t 1,9 

,0 5 
06jt 
Q- St 
o lOt 
1 ,0-, 

Dti~'ing'lst6 moilths of employment in die said Branch 
o ";,, - 4P:d ~,',','" "" " " 

-0 6i , 
o -9f:' 
1- 4 After 12 montlis:of employment in the said Branch 

PARAGRAPH 5', '" 
WAREHOUSE ASSISTANTS or WAREHOUSE 

CLERKS, who have served an apprenticeship of five 
years and who are wholly or ,mainly employed on 
warehousing operations, including 'Clerical wotk inci­
dental' to or appertaining to such operations when -
performed' by the' same 'per~orr _ .. 

PARAGRAPH 6'. 
ALL MALE WORKERS other than WORKERS 

OF THE CLASSES SPECIFIED iN 

1 81'· 1 6! 

663 

paragraphs i to 5- (a) 
s .. d. 

(b) (q) (b) 
s.d'. s. d. s. d. 
o 6tO S! Workers under '16 year~ of age 

16 and'urrder 17 yearsof'age 
,{ 17'" ,,' 18 " 
-" 18 " '" 19' 

19 ';, ,;, ,20 :: 
", 20 j, .. ' 21 " 

" 2-1 years of age andove~: 

" 

o n- 0 6t 0 6t 0 6t 
o 9 0 8t 0 8t 0 71 

'0 uk. 0 9t 0 lOt 0 8t 
-1 lt 0 10! 0 111 0 lOt 

-_. '1 2f-10t, .. 1" -1-! .... 0 -l0! 
1 4 1 it, 1 21, 1 Ot 

PARAGRAPH'? , " 
The minimum rates set out uilder (a) in paragraph 6 above shall apply, to ,male 

workers who" within the preceding fiV:e years) shall have h;td not less than two y~ars' 
employment in the trade and the minimUm rates set out under (b) therein shall' ;tpply 
to all other male workers inc!)lded in that paragraph. 

uu 
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FEMAlJE WORKERS 
PARAGRAPH s:. 

Female Workers other than Learners and other than workers of the classes 
specified in paragraphs 9; and 14 

10!d. PER HOUR. 
PARAGRAPH 9. 

Female Workers engl!ged on STITCHING MACHINES (other than Swiss 
Embroidery Machines), VICE-FOLDING, or HAND SMOOTHING 

(a) ,Workers commencing emplpymeIit iI), the trad~ at or over 18 years of age ;-

(i) During the first six months of employment 
Per hour 

7d. 
(ii} During"sllbsequep.t employment on any of the above-mentioned 

operations ' .. : ' 
(b) Work~rs i.mder 18 years of age ;-

(i) During the ,first six months of employment if commencing at~ 
under 16 years of age ' 
16 and under 18 years of age ... 

(ii) During subsequent employment on any of th!! above-mentioned 
operations ... . 

10!d. 

4id. 
Std. 

10id. 

PROVIDED, THAT-, ' 
(1) If a worker be transferred from one of such operations to another during the 

second six months of employment she may be pai<;l during such ,secpnd six months a 
general minimum time-rate of 7d,. per hour and, thereafter, at the full general minimum 
time7rate of 10ld. per hour. ' 

(2) A worker of the classes specified in' paragraphs 10 or 14 who is subsequently' 
employed on Stitching Machines (other than Swiss Embroidery Machines), Vice~ 
Foldirig, or Hand Smoothing, shall not during the first six months, on those operations 
be paid at a lower general minimum time-rate than .that which she would have been 
entitled to receive.if she had continued to be employed on the operations' to which the 
general minimum time-rates set out in paragraphs 10 or 14 are applicablt;. ' 

The rates set out in this paragraph ,sl1all apply only to workers re~unerated at 
tilI).e-rates of wages. Learners or other juvel)ile w<;>rkers may ,be 'employed alterna­
tively pn piece-work in which case tlWY sh,all be plJ.id the approp.iate geq,eral minjI).lum' 
piece-rat!! or, whel:e no ,such general minimum piece-rate has been fixed, a piece-rate 
calcula.tecl to yield to an ordinary worker not less than th!! piece-work basis time-rate 
set out in paragraph 17. 

Certificates of Learnership are not applicable to workers employed on theopel,'ations' 
specified in this paragraph. 

PARAGRAPH 10. , 
Female Learners engaged on SWISS EMBROIDERY 'MACHINI~S and all 

operations other than those specified in paragraph 9. 

LEARNERS COMMENCING AT 

14 16 
and uncleI' and under 18 yea,I's of age 

Period of Employment 
16 18 andover 

years of years of 
age age 

Col. 1 Col. 2 Col. 3 

Rate per h.our 

d. d. d'; 
During'lst six months of employment ... 4t !it 1st 3 mths. 6 

" 
2nd 

" " 
' •. 0 5t 6! 2nd 

" 
7:1; 

" 
3rd 

" " 
... 61- 8f. ,3rd 

" 8f 

" 
4th .", " 

... 7! 9i 4th 
" 9£ 

. :" 5th jj " 
... 8l 

I" 6th 
" " 

... ', 9! " 
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PA~AqRAPH -11. 
A;DVANCE{$ TO LEARNERS 

_ Tl;le l!qvap.tes to be given to l~arIi~rs cbmmep.cing at under 18 years of age shall take 
effect iI). .~spect of the first full pay period in January and July. of each year, the 
'learner being entitled to her first a.dvance on the first day of the firsf full pay period in 
~;muaryor July,as ,the case may be, provided that she has been in the trade at least 
three months.. . .. 

COMPLETION OF LEARNERSHIP' . 
PARAGRAPH 12: 

A learnel,' shall cease·tob.e it :learner alid shall be entitled to the f1,Jll general rriiriimum 
time-r!\te for a worker of her .class upon the fulfilment of: the appropriate conditions. 
as 'set outbelow:-

. I 

Age of enterin~ ·employment Cbnditions 

Under 15 years of age 
15 and under 16 yeats of age .... 
16 and under 18 years <lage ". 
18 years of age and 'over 

The completion of three yei!rs' employment. 
The c~mpletioIi of .two years' employment. 
Tl;le completion of two years~ employment. 
The.completion of one year's employment. 

Provided that' no learner who has left the trade during the perloq of learnership and. 
subsequently re-enter~ the trade. sllaU after re-entry, 'be :required to· serve a longer 
'period as a learner than would be permissible in the case of a leatner of the same age 
enteJ'ing the trade for the first time. ... . • 

CERTIFICATES OF LEARNERSHIP 

PARAGRAPH 13. 
Application must be made to 'the Wages Council fur a certificate.ofIearnership in 

respect ·Of .ev~ry ;wor-ker 'whom it i~-desired to employ at the special lower rate for 
'learners on the· operations specified in paragraph 10. Unless·such. certi'ficate has been 
,obtained', 'or applitatiollInade therefor, and the other conditions relating to learnership 
laid qownbythe WagesCouncil'ai:e ';:bmpfied with, the.minirnwn rate payable in each 

. ·case shalll:ie the appropriate rate applicable to a worker- other than.a learner: . 

PARAgRAPH 14. 
·Female Wbrkers ·under 18 years of age other than worlrers ofthe ·Classes specified in 

paragraphs. 9 (b} and 1'0.', - '. . . 

'Period of Employment 

Durin~ 'lst six months of employment 
,,.' 2nd 

3rd 
~, '4th 

5th 
6th 

" .. 

" 

WORKERS 
COM!'4ENCINq AT 

14-
and under 

16 
years of 

age 

Col. 1 

16 
and under 

18 . 
years· of 

age 

Col. 2 

Rate per hour . 

d. 
4~ 
5t 
6! 
7f 
8-1 
9t 

I d. 
5t 
6-1 
st 
9i 

. ·Provided that a. worker -of the class specified in this paragr!J,ph shall, on completion 
of the appropriate qualifying .. period indi<;a.ted in the table.!\bov:e,· becon;J.e entitled to 
the ful! gel),eral minimU!h time-rate, viz., 10id. per hour. . 


