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EXPLANATORY NOTE. 

(This note is not pari of the Orq,er, but is intended to indicate its general purport.) 

L This. 'Order which 11as effect as from 5th I)ecember, 1946, ~es the annual 
hoiid'aysand cert;in other' days of holidays (referred to as " custorp.}lry holidays ') 
which' an employer i~ required to allow to a worker in relation to whom the RetaIl 
Bespoke Tailoring Wages C;::ouncil (Northern Ireland) operates. 

2. The provisions of Order N.I.T.R.B. (38) cease to· have effect when the new 
provisions under this Ord,er com,e into ,rQrce. . 

N.I.T.R.B. (58) 

Retail Besp9ke Tailoring Wages Council 
(Northern Ireland) :Wages 

THE RETAIL BESPOKE'fAILORING WAGES COUNCIL (N O~THERN 
IRELAND) WAGES REGULATION ORDER, 1946, DATED 9TH APllIL, 
1946, MADE BY THE MINISTRY OF LA!30UR UNDER SECTION 10 OF THE 
WAGES: COUNCILS ACT (NORTHERN IR~LANb), 1945 (9 8t 10 GE,O. 6, 
CH~ 21). . , 

1946. No. 97 

WHEREAS the Ministry of Labour (h(}r~inafter referred to as ,', The 
Ministry") has received from the Retail Bespoke Tailoring Wages 

. Council (Northern Ireland) wages regulation proposals for fixing the 
minimum remuneration to. be paid to the workers in relation to whom 
the Council opera~es in substitution for the :!:ninim,um remuneratiqh 
now.payable to the said workers and for the amendment ofthe Qrder of 
the Ministry N.I. ';f. R, B. (38) dated the 29th day of July, 1940, confirm­
ing holidays provided 'for by a direction given,. and holiday remuneration 
,fixed, under the Holidays with Pay Act (Northern Ireland), 1938, in 
relation to the said workers (hereinafter referred to as "Order 
N.I.T.R.13. (38) " );; 

.. NOW,THEREF0RE,the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in that 
behalf hereby makes the followiI').g Orde~ :- . 

1:-(1)' Subject to the provisions of paragraph (2) of this Article the 
. provisions relating 'to· statutory minimum remuneratioh s<?t out in the 
First a'r:).d Second. Schedules h€;r(}to shall become effective a~ frqm the 
15th day of April,.W46 (hereinafter referred to ?s " the specified date ") 
and the Orderof the l\I[iI').istry N.I.T.R,.B. .(23}dated the 8th~ay of 
September, 1926, as~mep.ded·by Orders N.I.T~R.B. (46), N.LT.R.B. 
(48), N.I.T.R.B. (52) and. N.I.T.R.B. (56) dated the 18th day of IVby, 
1943, the.31st day of August, 1943, the 6th day ·of October, 1944, and 
the 6th day of November? 1945irespectively,' shall thete~pop <;;€;~~e to 
h~ve effect. . - . . . . . 
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(2} Where as respects any worker who is paid wages at intervals 
not exceedings~v.en days the specified date does not correspond with 
the beginning of the p'eriod for which wages are paid, the provisions 
relating to statutory minimum remuneration set· out in' the First and 
Second Schedules hereto shall, as respects that worker, become 
effective· as from the beginning of the next such period following the 
specified' date and Order N.I.T.R.B. (23),. as amended by Orders 
N.J.T.R.:a .. {46}, N.L,T.R.l3, (48), N.I.T.R.B. (52) and N.I.T.R.B. (56) 
shall cease to have effect in relation to that worker accordingly. 

2 . . As from the specified date Order N.I. T.R.B. (38) shall have Holidays 
effect subject to the amendments set out in the Third Schedule to this and holiday 

O d ' remun.era-
r er. titm. 

3.-(1) This Order m-ay be cited as the Retail Bespoke Tailori,ng Short Title 
Wages. Council (Northern Ireland) Wages Re~lation·Order, 1946. and II?-ter-

. .' . . pretatlOn. 
(2) The Interpretation Act, 1921, applies to the illterpretation 12 Geo. 5 

of this Or,der as it applies to the inter,pretation of ail Act of the Parlia- Ch. 4. ' 
ment 'of Northern Ireland. ' 

(L.S.) 

Sealed with the Official S~al of the Ministry of Labour for 
Northern Ireland this ninth day of April, nineteen hundred 
and forty.,six, in the presence.of . 

J. .W. McConnell, 
Assistant Secretary t6 the Ministr,y of Labour 

for Northern Ireland. . 
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FIRST SCHEDULE. 

STATUTORY MINIMUM REMUN~RATidN. 

GENERAL. MINIMUM TIME RATES FOR MALE WORKERS. 

Columri 1 Column 2 
Workers employed Workers employed 

PARAGRAPH 1. 
MALE WORKERS who have had not'less 

than five years' experience in any branch of 
the trade 

PARAGRAPH 2, 
MALE WORKERS, other than workers of 

the classes specified in paragraphs. 1 'and 3, 
who are employed in any branch of the trade :­

Workers of 22 years of age or over 
" ,,21 and under 22 years of age 
" "20,, "21,, " 

"19,, "20,, 
"18,, "19,, 
"17,, "18,, 
" 16 " 17 " 
"15,, "16,, 
under 15 years of age 

" 
" " 
" " 
" 

PARAGRAPH 3 . 
. MALE LEARNERS,. as defined in pal'a~ 

graph 23 :- . 
During first year of'Iearnership 

" second" " 

" 
" 
" 

third 
fourth 
fifth 

" 
" 

" " 

in the Counnr in areas other 
Boroughs 9f the than those 
Cities of BELFAST specified in 

and Column 1 
LONDONDERRY 

per hour 
s. d. 

per hour 
·s. d. 

1 7t l' 5 
P~r week 'of 48 .h9urs 
s. d. s. d. 

65 3 
51 9 
47 9 
45 0 
36 3 
24 ,6 
19 6 
16 3 
14 3 

11 0 
15 0 
23 3 
32 3 
44 3 

62 9 
49' 0 
45 0 
43 0 
33 6 
21 9 
16 3, 
13 6 
11 6 

6 9 
10 6 
·15 9 
19 .9 
31 3 

RATES FOR CERTAIN MALE LEARNERS 
PARAGRAPH 4. 

During the first year of learnership a learner employed ih Area A is entitled to 
receive 7s. 3d. per week of 48 hours and a learner employed in Area B is eI).titled to 
receive 4s. 3d. per week of 48 hours, provided that he is being instructed by a 'worker. 
rem~erated at piece rates of wages and that the work done by him during that period 
is credited to that w'ork~r ; otherwise, the full general minimum time rate of Ih. or 
6s. 9d., as the case may be, applies. 

PARAGRAPH 5. 
The general minimum time rates set out in paragraph 3 above for the fourth a,nd 

fifth years of learnership apply only to workers whose instruction includes coat-making 
(i.e., the. making of the entire garment) ; otherwise workeI;s who have completed three 
years of learnership are entitled to' the appropriate general minimum time rates· 
according to age, as set out in paragraph 2 above, during the fourth and fifth years of 
their employment in the trade. . 

PARAGRAPH' 6. 
CALCULATION OF HQURLY RATES 

For the purpose of calculating the minimum rate payable to workers of the classes 
specified in paragraphs 2, 3 and 4 in respect of each hour of employment the respective; 
weekly rates mqst pe c!ivic!ed by 48, -
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:rPj;CE WORK BAsIS TI¥E RATES FOR MALE WORKERS 

'PARAGRAPH 7. 
MALE WORK~RS 

Column 1 Column 2 ' 
'Workers employed· Workers employed 

in the County in areas other 
Boroughs of the than those 
Cities of BELFAST specified in 

and Column 1 
LONDONDERRY 

pt\!" ho.ur 
s. d. 
1 91 

per ho,W: 
s. .d. 
1'" 6,t -

GENERAL MINIMUM TIME RATES AND .PIECE WORK 'BASis 
. TIME RATES FOR FEMALE WORKERS ' 

Column 1: Cohmur 2 .~. 

"'.: 

Workers employed in the 
County Boroughs-of the 

Cities of BELFAST and 

Workers employe(Unarea~ 
.other than those speCi~ed 

in Column 1. 
'LONDONPERRY . 

General Piece Work 
Minimum' . Basis" 

Time Rates Time Rates 
per .40ur per hour-

PARAGRAPH 8. d. 
FEMALE WORKERS of .20 years 

of age 'or: over, with-. not le.ss thalJ. four_ 
years' experience in any branch of the 
trade, employed-

, (1) .m:)l{ing,casf>ocks, soutanes, cieri" 
cal doaks,: municipal and. , 

. judiCial robes .. ; ': 
(2), on ,the, :copstl;'\l!)tional p<lrts of 

coats; 
(3) ·as vest-makers, trousers-makers, 

breeches-makers, skirt-makers; 
_ .(4) making ladies' and, gentleIl}en's 

. . ,coats w!J.ere the gi\rment is made. ' 
throughout by one worker 12\l-. 

-PARAGRAPH 9 .. 
FEMALE WORKERS of 19 years 

of age or over -With. nl?t le~s- than 'four 
year~' experience in the trade employed 
is~ButtoiJAiolers or fuiisners . .•. 10i 

-11ARAoRAPH' 10. . _ 
FEM.{\.LE WQRK~RS of 19 years 

of age or ovef wit!J. n9t. less than four 
years' experiel;lce in, the.tI!lde employed 
on - Ripping; picki.n.g, of .stitches, 
-smoothing or ·anY· othel',o.peration in 
preparationfolot incidentaHo: turning, 

. re-roa.king, altering or renovating ·-10i . 

PA;:~X~El kACHINISTS~ 
(.1): workers of 20'y¢ars of age or over , 

:. emplOYed as niachinists who do. 
,. the whqle machining on -<l , 

,- .garment, . 12k 
(2).. ·w.orker~ Of 19years of age or over 
.:.-; :' employed; !IS Wllchinists other.' 
, . 'than' macni:n:ists " who -·do· the 
. _ ... W~QI~.rii!l<;h.1ii!Rg oil JI: g!lrj::l1.¢ni . .. -lOJ . 

(3) workers employed as i:nachinists 
who have had not less than four 
years' -expe.rience in the trade 

d. 

13l 

If 

13{ 

1'2 

General .. 
Minimum 

Time Rates 
pe,r hOl,lr-

d. 

10l 

lOt 

101 

8t 

PieCe Work 
. Basis 

Time Rates 
. :per hour. 

d. 

lot 

lOt 

10!: 

10! 
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Column l' 
Workers employed in the 
County Boroughs of the 

Cities of BELFAST and 
LONDONDERRY 

General Piece Work 
Minimum Basis 

Time Rates • Time Rates 
per hour per hour 

Coiumn 2 
Workers employed in areas 
other than those specified' " 

in Column 1 

General 
Minimum 

Time Rates 
per hour 

Piece Work 
Basis 

Time Rates 
per hour 

PARAGRAPH 12. 
FEMALE WORKERS· other than 

workers of the classes specified "in para­
graphs 8, 9, 10, 11 and 13 .... 

PARAGRAPH' 13. 
FEMALE LEARNERS, as defined in 

paragraph 23. :-
During first year of learnership 

" 
" 
" 

second " 

" 
third 
fourth " 

lt 
3t 
4t 
6 

It 
2 
2t 
4 

IN-WORKERS' AND OUT-WORKERS' GENERAL MINIMUM PIECE 
RATES FOR MALE AND FEMALE WORKERS 

. 

FOR MALE AND FEMALE WORKERS EMPLOYED IN ESTABLISHMENTS' IN WHICH IT 
IS CUSTOMARY TO REMUNERATE WORKERS ON THE" LOG" SYSTEM OF PAYMENT. 

PARAGRAPH 14. 
The general minimum piece rates (commonly referred to as " log-rates ")applicable 

to male and female workers who are remunerated on the " log" system of payment 
are the rates ascertained by applying the 'rate per log-hoUr set out in this paragraph 
to. the respective time allowances for the several operations included' in the Second 
Schedule to this Order. . 

A. MALE WORKERS 

Column 1 Column 2 Column 3 Column 4-

Workers employed 
in areas (other than 
Belfast and' Lon-

OPERATIONS (included in the :Workers employed Workers employed donderry) with a Workers employed 
Second Schedule to this Order) in the in the population of 3,000 in areas other than 

County Borough County Borough and over' (as. re- those specified in 
of the City of of the City of turned at the latest Columns 1, 2 and 3 

BELFAST LONDONDERRY census) adminis-
tered by Borough or 

Urban District· 
Councils' 

RATES PER LOG-HOUR AND FRACTIONS THEREOF 

Operations where d. d. d. d. 
time allowance ist log-hour 113- l-Jt lt lt 

" " t " " 3f 3t 31i- 2! 

" " t " " 7-& 7flf 6t St 
" " ~- " " 9t 9<1; 7t 6t 

" " t " " 
11 '11 9<1; 8<1; 

" " 
1 

" " 
14§- 14t 12<1; 11 

" 
exceeds 1 

" " 
• Rates Rates Rates Rates 

proportionate proportionate. proportionate proportionate 
to above to above to above. to above 


