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Technical Schools and Classes : Teachers. 
REGULA1.'IONS DATED 12TH APRIL, 1937, MADE BY THE MINISTRY 

OF EDUCATION UNDER SECTIONS 65, 69 AND 77 OF THE 
EDUCATION ACT (NORTHERN IRELAND), 1923 (13 A1'W 14 Hmo. 
5, CH. 21) AFTER CONSULTATION 'WITH 'I'HE MINISTRY OF 

'FINANCE AND LAID BEFORE PARLIAMENT IN. ACCORDANCE 
WITH THE PROVISIONS OF SECTION 99 (2) OF THE ACT 
AFORESAID. 

1937. Noo 29. 

1. These Regulations may be cited as "The Regulations for 
Technical Teachers, 1932, Amen9ing.Regulations No.5, 1937." 

.2. Certification or premission to teach shall be withdrawn by 
the Ministry 

(a) as from 1st August, 1937, in the case of a teabher who 
has attained the age of 65 years before that date ; 

(b) from the date upon which a teacher attains the age of 
65 yea,rs, if he reaches that age subsequent to the 31st 
July, 1937; 

·provided .that in the case of a teacher who was over 50 years of 
age on 1st August, 1923, but who has not attained the age of 
70 years at the. date of these Regulations, certification or per­
mission to teach may be continued until the earlier of the following 
dates, viz., the 31st JuJy, 1938, or the date upon which the 
teacher :attains the age of 70 years. 

3. These Amending Regulations shall take and have effect as 
froD+ 1st April, 1937, and shall thenceforth be' construed with and 
as forming part of the Principal Regulations. 

Given under the Seal of the Ministry. of Education this 
12th day of April, 1937

0

• • 

(L.S.) (Signed), A. N. i;Jonaparte Wyse, 
Secrt:!tary. 

REGULATIONS, DATED 5TH NOVEMBER,1937; MADE BY THE 
MINISTRY OF EDUCATION UNDER SECTIONS 65, .69 AND 77 
OF THE. EDUCATION ACT (NORTHERN IRELAND), 1923 
AFTER CONSULTATION WITH THE MINISTRY OF FINANCE. 

1937. Noo 101. 

. 1. These Regulations may be cited as "The Regulations for 
Technical Teachers, 1937." 

Definitions. 
" 2. For the purpose of these Regulations, unless' otherwise 

stated or unless' the context otherwise requires :~ , 
(a) "The Ministry" is. the Ministry of Education; 
. (b)' "The Managers" means any recognised body in control 

of a recognised school or class ; 
(0) . " Approved" means approved 1:>Y the Ministry; 
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(d) "R~c0gnised" means r:66ognised by t,}ie Ministry; 
(e) A" School Year" is all. annual period begin.n.ing 'On 

1st August and ending on 31st' July following; 
(f) "Increment Grant" is the grant payable to managers 

by the Ministry under these .Regulations ; 
(g) "Superannuation Fund" m.eans "The Teachers' 

Superannuation Fund " constituted under Section 1: 
(1) of the Teachers' Superann.liation Act, (~orth~rn 
Ireland), 1926; 

(h) "SuperannuatiOi1. Scheme" means the appropriate 
superannuation scheme for teachers in force in Northern 
Ireland; . 

(i) A" Principal''' means a recognised headmaster of 'One 
or more technical 'scho'Ols ; 

(k.) "Population" means the population according to the 
latest cel1.SUS returns issued from time to time by the 
Govern.ment of Northern Ireland; . 

(l) A" FulHime Teacher" means-
(i) a Principal, or 

. (li) the head' of a Departmentol the Belfast Municipal 
College ·ofTechnology, or 

(iji) a recognised technical teacher, teachlp,g recognised 
classes for not less than 20 hours weekly; proVided 
however that the Ministr:y shall have power at its 
discretion. after consideration of the particUlar 
circumstances to decide. . , 
(l) that a teacher so employed is a full.,time teacher 

notwith!3tanding that hejs teaching for, less 
thl1n the aforesaid 20 hows, or 

(2) that a teacher who is required for any period 
less than a school session to teach for not less 
than tll,e aforesaid 20 hours shall not be a .full­
time teacher within. the meaning of this' 
de:finition. . . 

(iv) A .recognised teclliJ.ical teacher who is required to . 
,organise instrllctionln the subjects for which he is 
qualified il),educational institutions ororgahisa-:, 
tioIl,s approved by the Ministry for the- purpose, 
provided .that his duties occupy him for not less 

'" than 24 hours per week of which not less than 8 
hours. are devoted to teaching recognised classes .. 

(m) A "Part-tIme Teacher" is a recognised teacher insole 
control of recognised classes who is not a full-time 

'. teacher ; , 
(n) . Except in Arti,cle 18 the words '''Technica1 SchOb1 ;, 

. shall include a technical class ; . 
~o) The "basic rate" means the lowest rat.e 'Of salary 

payable in any salary scale; , . 
(p) The" basic portion" means that part of a teacher's 

salaty which is equwl ill. ambunt to saiary paid at the -
basic, rate· of his salary scale; 

'., 
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(q) The "incremental portion" means that part of the 
teacher's prescribed salary which remains after deduc­
tion of the basic portion. 

Genera,l. 
3. These Regulations shall apply to teachers in recognised 

.technical schools and classes; provided that the Ministry shall 
have power to exempt from the provisions of any or ~ll of these 
E~gulations-

(a) teachers who ate teaching solely with a view to fulfUllug 
the conditions as to experience required for obtaining a 
cE)rtificate or diplom,a in t.ducation; 

(b) foreign teachers who assist in the teaching of their 
native language in returI~ for opportunities of enlarging 

. their knowledge of English .. 
4. The I;tppointme1lt of any teacher by the managers may not 

be regarded as final until-
(a) his appointment has been sanctio:n,ed in writing by the 

:Ministry ; 
(b) he has duly fulfilled the statutory conditions in regard to 

the Oath or Declaration of Allegiance; and 
(c) if a full-time teacher (employed otherwise than as a 

substitute for a teacher who is on leave with full or 
half pay under these Regulations) he has fulffiled the 
conditions as to age and physical fitness which are 
prescribed under the Superannuation Scheme a::; 
conditions for the admission of teachers to that scheme. 

5. Persons appointed asprincipa~s, in ad.dition to possessing 
the academic qualificatioYls necessary for certification, must be 
suitable in other respects for the position. 

6. It shall be the duty of the managers immediately after the 
appointment of any teacher, to submit to the Ministry whateve:r 
eyidence the Ministry may require for the purpose of considering 
whe.tl).er the te.a.cher complies with the conditions specified in the 
foregoing Articles 4 and 5. 

7. All f~-time teachers, other than temporary teachers, shall 
be appointed under a written contract which shall provide that 

. the contract may only be determined upon at least three months' 
nOtiC6 in writing. Upon the completiOll of each such cOntract a 
proPerly executed copy thereof must be given to the teacher. 

8. The Ministry may a(any time require the managers to furnish 
reports or other information in regard to any teachers in their 
employment. 

Oertification of Teachers. 
9.:---(a) Teachers who satisfy the requirements of the Ministry 

maY, be certified as qualified to give instruction in such subjects 
anC\;:in such classes 91' divisions of the schools as the Ministry may 
determine .. 

(b) :Full particul~rs of the qualifications of any.teacher for whom 
certification is sought must be submitted to th-e Ministry. 
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(. 10.-(a) A teacher will be regarded as being on probation for 
not less than two complete years of recognised service, if a full­
time teacher, and for such period as the Ministry may deterniine, 
being not less than two complete years, if a part-time teach~r ; 
provided that the Ministry may waive part or the whole of the 
probationary period in the case of a teacher with teaching ex­
perience in approved schools who produces satisfactory evidence 
of efficiency. ' , 
, (b) While a, teacher is on probation his certification will be 
provisional. 
, 11. The Ministry's inspectors and (if the probationer is not 
himself a principal) the principal of each school in which a teacher 
has served on probation shall report to the Ministry at the end9f 
each year of probationary service upon the manner in which tl:!e 
teacher has discharged his duties and upon his fitness for cQ~­
tinued certification. After consideration of these reports the 
;Ministry shall decide whether to gTant full certification, to extend 
the probationary period, or to refuse further certification. ' 

12. As a cOl1,dition of certification in any subject a teacher must 
have qualifications as set forth in the schedule to these Regula-

, tions; provided that full certification as a teacher of a modern 
language may not be granted untjl the teacher has produced 
evidence of having completed an approved course of study 
generally extending over at least three months in a country (or 
in the case of Irish a district) in which the language is the spoken 
tongue. 

13. TheMinistry may, before granting full certification, and ~t 
any time, as a condition of continued certification, require aflY 
teacher to attend further courses of study or to pass such examina-
tions as it may determine. ' 
" 14. In considt:)ration of local circumstances and subject to s'll;ch 
limitations as the Ministry may consider necessary, the Ministry 
may give permission to a teacher to teach a subject although he 
has not been certified in that subject. 

", 15. The Ministry may on the grounds of a teacher's misconduct 
or inefficiency refuse or withdTaw certification or permissiqn to 
'each. " 

,16. Certification or permission to teach shall be withdrawn 
by the Ministry from the date upon which a teacher attains 
the age of 65 years, provided that in tho case of a teacher who 
'was over', 50 years of age on 1st August, 1923, but who haClnot 
attained the age of 70 years on 1st April, 1937, certi:ficati~.;n,or 
permission to teach, may be continued until the e9,rlier of the 
following dates; viz., the 31st July, 1938, or the date upon which 
the te~chE;r attains the age of 70 years.' ' 

SCales of Salary. 
17. The scales of salary prescribed in these RegUlations shall 

remain in force until such time as they are v:aried by Regulations 
made by the Miri:i~try after consultation Virith the Ministry 'of 
Finance. 
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18. The m.inim~m annual rate of salary of flill-time teachers 
shall be in accordance with th~ scales -set forth below; Provided 
however that: 

(1) the scale of salary ofa principal placed as such under 
these or previous Regulations for Technical Teacher$ 
shall not' be reduced in consequence 'of any change in' 
the population" so long as he continues in the post in 

, which he :was so placed as principal ; 
.(2) the maxima of the scales for teachers classified in 

Groups D; E, F, G, H and I who have obtained a degree 
with First or Second Class Honours in a British Univer­
sity or other, qualifications recognised as of' an 
equivalent standard shall be £50 higher in each case 
than the amounts specified in this Article ; 

GROUP A. " 
(1). A teacher of Women'sj 
, trades' I £170 rISIng by annual increments 
(2) A teacher of Physical of £10 to £300. 

Exercises' (women) 
GROUP B. 

An Elementary Commer­
dal Teacher 

GROUP BE. 

Men: £200 rising by annual incre­
ments of £10 to £300. 

Women: '£200 rising by annual in-
crements of £10 to £250. . 

A'; teacher of DOll;les:tic 
Economy 

L £200 rising by annual increments of 
f £10 to £320 and by £5 to £325. 

GROUP C. 
(1), A. Manual In.structor. 
(2) "'A 'teacher of Physical: 

; Exercises (men) 
,i.'. GROUP D. 

(1) A .. teacher of Mathe­
matics 

(2) A teacher of Elemen:­
tary Science 

(3) 'A teacher of Higher 
': Commercial Work 

(4) A teacher of Arts and 
Crafts 

(5) A teacher of Techno­
Jogical subjects 

(6). ~,An Assistant Lecturer 
in the Municipal 
College of Techno­
logy, )3yl,fast. 

. " 

£210 rising by annual increments of 
£10 to £350. 

Men: . £250 rising .by .annual incre­
ments of £10 to £300, and there­
after of' £15 to £450. 

Women: £250· rising by' anuual 
increments of £10 to ~300, there­
after of £15 to £345 al),d, by £5 to 
£350. 

Provided that for a teacher in. sub­
heads (I) to (5} hereof inclusive 
who is not teaching technical 
classes 'other than junior technical 
or junior commercial classes for at 
least eight hours per week the 
scale shall be- . 

Men: £210 rising by annual incre­
m,ents of £12 to £270, and there'­

, alter of £16.to£450 .. 
Women :' £200 rising by annual 

increments of £10 to £320 and by 
£5 to .£325. 


