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ACCEL Accelerating Action for the Elimination of Child Labour in Supply Chains in Africa

ACE ASEAN Confederation of Employers

ACVT Advisory Committee for Vocational Training
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ASEAN Association of Southeast Asian Nations

ATUC ASEAN Trade Union Council

AUC Africa Union Council

BPDP Best Practice Demonstration Programme

BWI Building and Wood Workers’ International

CAR Comité d’aide au reclassement

CCOO Comisiones Obreras

CHAMP Consortium for HRD Ability Magnified Programme

CONEANFO Comisión Nacional para el Desarrollo de la Educación No Formal

CONOCER Consejo Nacional de Normalización y Certificación de Competencias 
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DWCP Decent Work Country Programme
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EPSU European Federation of Public Service Unions

ETUFs European Trade Union Federations
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G7 Group of Seven

G20 Group of Twenty

GFA Global framework agreement

GIZ Deutsche Gesellschaft für Internationale Zusammenarbeit

HR Human resources

HRD Human resource development

HRDD Human rights due diligence

HRDF Human Resource Development Fund

IBEW International Brotherhood of Electrical Workers

IBF International Bargaining Forum

ICT Information and communication technology

IDH The Sustainable Trade Initiative

IUF International Union of Food Agricultural, Hotel, Restaurant, Catering, Tobacco and Allied Workers’ Associations

ILO International Labour Organization

IRBC International responsible business conduct

IRC Industry Reference Committee

ISCs Industry Skills Councils

IT Information technology

ITC-ILO International Training Centre of the ILO

ITUC International Trade Union Confederation

JIRDC Joint Industrial Relations Development Committee

MNE Declaration ILO Tripartite Declaration of Principles Concerning Multinational Enterprises and Social Policy

MoU Memorandum of Understanding



MSAB Multi-Stakeholder Advisory Body on Responsible Business Conduct

NAHWUL National Health Workers’ Union of Liberia

NEDLAC National Economic Development and Labour Council of South Africa

NCPs National contact points for the OECD Guidelines for Multinational Enterprises

NGO Non-governmental organisation

NMCs National monitoring committees

O&O Opleiding en Ontwikkeling

OECD Organisation for Economic Co-operation and Development

OECD Guidelines OECD Guidelines for Multinational Enterprises

OSH Occupational safety and health

PCs Provinces and territories

PES Public employment services

PIAAC Programme for the International Assessment of Adult Competencies

PPE Personal Protective Equipment

PSI Public Services International

QDVC Qatari Diar Vinci Construction

RBC Responsible business conduct

RMG Ready-made garment

RSCs Regional Skills Councils  

SAA Skills assessment and anticipation

SAP Structural adjustment package

SAPES Sistema de Acompanhamento de Egressos do SENAI

SARS South African Revenue Service

SEWA Self Employed Women’s Association

SDL Skills Development Levy

SDGs Sustainable Development Goals

SENA Servicio Nacional de Aprendizaje

SENAI Serviço Nacional de Aprendizagem Industrial 

SER Social and Economic Council of the Netherlands

SETA Sector Education and Training Authority

Sida Swedish International Development Cooperation Agency

SNTCC Somali National Tripartite Consultative Committee

SOLAS Seirbhís Oideachais Leanúnaigh agus Scileanna

SMEs Small and medium-sized enterprises

T4SD Trade for Sustainable Development

TERS 19 Temporary Employer-Employee Relief Scheme

TESDA Technical Education and Skills Development Authority

TVET Technical vocational education and training

UAW United Auto Workers

UGT Sindicato Unión General de Trabajadores

UNGP United Nations Guiding Principles on Business and Human Rights

VET Vocational education and training

WASH Water, sanitation and hygiene

WCM World class manufacturing 

WWC Workers’ Welfare Committee
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