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Foreword

he model of growth and development pursued in the last decades has not de-

livered the inclusive growth and sustainable development aspired to by people
around the world. The recent global economic and financial crisis has thrown into
stark relief the inadequate capacity to create sufficient numbers of decent and pro-
ductive jobs. At the same time, the unsustainably high environmental cost of a
business-as-usual model and the threat of climate change reversing the progress
made on poverty reduction are becoming ever clearer and more urgent. Sustainable
development which not only balances but builds on the synergies between eco-
nomic growth, social inclusion and preservation of the environment is not only
possible; it is becoming an imperative. The Global Jobs Pact adopted by the rep-
resentatives of government and of the employers’ and workers” organizations of
over 180 member States at the International Labour Conference in 2009 therefore
calls for a transition to a sustainable, low-carbon economy.

This transition will have profound effects on modes of production and con-
sumption, on enterprises and workers, on employment and incomes. It offers many
opportunities for the creation of green and decent jobs and for inclusive, low-
carbon growth. Managing the transition successfully and seizing the opportunities
for job creation and social development will require coherent policies based on a
good understanding of the interrelationships between environmental factors and
policies on the one hand and labour markets on the other.

The design of integrated and coherent policies and programmes is a challenge
in all countries. In the developing world, the challenge is even greater because rel-
evant information is scarce and the tools for analysing the linkages are often
inadequate. The present guide aims to help fill this gap. It has been developed
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with GHK Consulting as part of the global Green Jobs Programme of the ILO
on the basis of a pilot study in Bangladesh in 2010. That study is published sep-
arately and is due to be updated regularly as countries employ it for their own
green jobs initiatives.

The methodology presented in this manual is tailored to the particular needs
of developing nations worldwide. The guide is user-friendly and practical and will
serve analysis and planning in the growing number of countries interested in green
jobs. It will also be a key ingredient for capacity building to enable ILO constituents
to actively engage in related policy development.

This product is one of the deliverables under the Green Jobs Initiative and
regional outcomes and as such is an illustration of exemplary collaboration between
several ILO departments and field offices in support of the pooling of technical
and financial resources in order to provide a first-class service to our constituents.

JOSE MANUEL SALAZAR SACHIO YAMAMOTO STEPHEN PURSEY
Executive Director Regional Director Director
Employment Sector ILO Regional Office for Policy Integration

ILO, Geneva Asia and the Pacific Department

Bangkok Senior Adviser to

the Director-General
ILO, Geneva



Foreword

Contents

Acknowledgements . .. ... ... L
Acronyms and abbreviations. . .. .............

Part | Concepts, definitions and framework
1 Introduction............... ... ... .. ...
1.1 Purpose ....... ...
1.2 Context . ..vvvne
1.3 Using theguide . ...................
1.3.1 Purpose, process and outputs . . . . . ..
14 Assumed knowledge and level of effort . .
1.4.1 Data requirements . .............
1.4.2  Improving the guide: Your role in building it . . . . ... ...
1.5 Structure. .. ...
2  Using the guide: Key definitions, rules and concepts . ........

2.1

22

The concept of green jobs . ...........
2.1.1 Environmental dimension of green jobs

2.1.2 Social dimension of green jobs

(the “decent work” criterion). . . . .. ..

The informal economy and implications

for estimating green jobs .. ...........
2.2.1 Defining the informal economy. . . . . .

2.2.2 Methods for estimating the informal economy . ... .....

2.2.3 Size of the informal economy . . . . . ..

2.2.4  Informal employment and decent work

o 0O 0o N U1 L1 B~ W W

10
10

12

15
15
16
18
18



Assessing green jobs potential in developing countries

2.3 Methods used to estimate environment-related
employment. . ........ .. 20
2.3.1 BUSiness SUTVEYS . . . . oot 20
2.3.2 Input-output analysis. . ........................ 20
2.3.3  Multipliers: Direct, indirect and induced impacts. . . . . . . 22
3 The analytical framework for estimating green
employment in developing countries. . ..................... 27
3.1 The environmental agenda and green jobs
in developing countries . .. ...........iiiiiii... 27
3.2 Addressing the particular needs of developing countries . ... 28
3.3 Green growth can contribute to tackling national
environmental, economic and social challenges ......... 30

Part 11 Five tasks

Approaching the fivetasks . .. .......... ... ... ... ... .. .. ..... 37
Task 1 Review the overall structure of the economy

andemployment............. ... ... ... ... ...... 41
Task 2 Estimate environment-related employment . .. .. ... ... 45
Task 2.1 Identify economic sectors and activities that

have strong links to the environment ................. 45
Task 2.2 Research and write up sector profiles. ................. 48
Task 3 Estimate core environment-related jobs

andgreenjobs .......... ... ... ... ... ... 53
Task 3.1 Estimate core environment-related employment

by reference to agreed environmental standards

and performance indicators . . .. ....... ..o 55
.19 N [ QIS SIS (IR I M

TR EER, e IRS RN

https://www.yunbaogao.cn/report/index/report



