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LIST OF ACRONYMS

41R Fourth Industrial Revolution

ADLI Agricultural Development Led Industrialization Strategy
ADM Archer-Daniels-Midland Company

ADWPC Agency for the Development of Women’s Productive Capacities
Al Artificial intelligence

CIA Central Intelligence Agency

COMESA Common Market for Eastern and Southern Africa
DHS Demographic and Health Survey

DMRS Domestic Market Recapturing Strategy

EDPRS Economic Development and Poverty Reeducation Strategies
EFG Equality for Growth

ERP Economic Reform Program

ESAP Economic and Social Action Program

FDI Foreign Direct Investment

FFYP First Five-year Development Plan

FPC Foreign Private Capital

FSTK Functional Scientific and Technological Knowledge
FTE Full time employment

GDP Gross Domestic Product

GE General Electric

GHG Greenhouse Gas

GoR Government of Rwanda

GVCs Global Value Chains

HDI Human Development Index

HP Hewlett-Packard

IBM International Business Machines Corporation

ICT Information, Communication, Technology

IIDS Integrated Industrial Development Strategy

ILO International Labour Organization

IMF International Monetary Fund

ISI Import Substitution Industrialization

ITMS Industrial Technical and Managerial Skill

LLDCs Landlocked Developing Countries

LLPI Leather Products Technology Institute

MDGs United Nations Millennium Development Goals
MIR Made in Rwanda

NCBA CLUSA National Cooperative Business Association

NES National Export Strategy

NESP National Economic Survival Program

NGO Non-governmental organization
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NSTK Nominal Scientific and Technical Knowledge

ODA Official Development Assistance

OECD Organization for Economic Co-operation and Development
PO Producer Organizations

PPE Personal Protective Equipment

PPP Purchasing Power Parity

PSDS Private Sector Development Strategy

PSTA Plan for Strategic Transformation of Agriculture
P-TECH Pathway to Technology

R&D Research and Development

REPOA Research on Poverty Alleviation

S&T Science and Technology

SAP Structural Adjustment Program

SDGs United Nations’ Sustainable Development Goals
SEZs Special Economic Zones

SFYP Second Five-year Plan

SIC Standard Industrial Classification

SIDO State International Development Organization

SIDP Sustainable Industrial Development Policy

SSA Sub-Saharan Africa

STEM Science, Technology, Engineering, & Mathematics
STK Science & Technological Knowledge

SVPN Sustainable Vanilla for People and Nature

TDV Tanzania Development Vision

TMTP Tanzania Mini-Tiger Plan

TVET Technical and Vocational Education and Training
TYP Three Year Development Plan

UN United Nations

UNCTAD United Nations Conference on Trade and Development
UNDP United Nations Development Programme

UNESCO United Nations Educational, Scientific and Cultural Organization
UNFPA United Nations Population Fund

UNIDO United Nations Industrial Development Organization
USAID United States Agency for International Development
WDI World Development Index

WEF World Economic Forum

WEO World Economic Outlook

WHO World Health Organization
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