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ver the past several decades, the University of Pittsburgh (Pitt) has risen to the ranks of the top univer-

sities in the world by building exceptional research and academic programmes that prepare students

for productive and meaningful lives. As we remain determined to build on strengths and confront
challenges to hone our unique identity as a top university deeply engaged with the world beyond our campus,
at Pitt, we focus on three strategic priorities: partnering for impact to guide our engagements with private,
public, government and international partners on strategic initiatives; harnessing information to transform
the scale and impact of our activities in pursuit of grand challenges; and shaping our culture to become more
diverse and interconnected, agile in our decision-making, engaged as a community, and innovative to achieve
impactful results. It gives me great pleasure and pride, therefore, to recognize this report as an exemplary effort
embodying all three of these institutional commitments by marshalling our academic excellence in collabora-
tion with the United Nations Development Programme (UNDP) to understand, analyse and produce impactful
solutions towards achieving gender equality in public institutions globally.

This Global Report on Gender Equality in Public Administration (GEPA) 2021 demonstrates that pioneering
academic research can drive real and impactful change in improving lives and enhancing governance, that out-
standing educational experiences can be built on purposeful and strategic partnerships, and that commitments
to diversity and inclusion can be realized within scholarship as well through the application of that scholarship to
real-world policy decisions. The Gender Inequality Research Lab (GIRL) at Pitt is built on these premises. Founded
in 2017 as an interdisciplinary research forum for scholars and practitioners to collaborate on policy-relevant
research on gender inequality, GIRL at Pitt has continued a much-valued partnership between the University
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