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UNDP and UN Women

Women’s full and equal participation in political and
electoral processes can be considered to be one of the
litmus tests for women’s empowerment and gender
equality. When women participate in elections — as
voters, candidates, electoral administrators, or party
supporters — they can express their own needs and inter-
ests. Decisions better reflect the electorate. Political pro-
cesses are more inclusive. Democracy is strengthened.

While significant attention has been paid to women’s
political participation in the electoral process, less
focus has been placed on the bodies which administer
elections — commonly known as electoral management
bodies (EMBs) — and the role they play in encouraging
women’s participation. The entry points for doing so
across the electoral cycle are numerous and include
voter registration, voter education, candidate registra-
tion, and ensuring women’s access to polling places on
election day.

As this Guide outlines, it is important for EMBs to
ensure that their internal processes and practices are
gender-sensitive. This includes making a clear com-
mitment to gender equality through a gender policy,
or by including gender-sensitive elements in the EMB’s
strategic plan; ensuring that women are represented
throughout the entire organization, including in lead-
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For UNDP and UN Women, the achievement of gender
equality and empowerment of women in political and
electoral processes is a top priority. Many Country
Offices across all regions are engaged in programmes
to build the capacity of EMBs to advance women’s polit-
ical participation. This Guide highlights the important
work being carried out by the UN and by EMBs,
offering concrete examples of steps which can be taken

to remove remaining barriers.

This Guide showcases innovative and effective pro-
gramming interventions, through which our orga-
nizations will continue to support women’s political
empowerment. It reflects the highly collaborative rela-
tionship between UNDP and UN Women on political
and electoral participation, and provides good practice
examples of where our relationship with EMBs can be
strengthened. Forging these strategic partnerships is
essential in delivering quality outcomes for women.

We thank all those who generously gave their time to
provide insights into the workings of EMBs around
the world. We hope this publication serves as a useful
resource for practitioners in this field.
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