GESI IN PRACTICE

Steps for mainstreaming gender equality and social inclusion

Understanding who is excluded and why from the development
process is a critical first step to designing gender responsive
and socially inclusive interventions.
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1. Identify

4. Monitor, evaluate,
reflect
5. Learn, adjust

2. Design
3. Implement

PROGRAMMING IN PRACTICE

Awareness and skills developed
within partner institutions

GESI analysis documented and
interventions proposed to address
inequalities

GESI embedded within grant design
mechanisms

# of grants led by women and
marginalised groups or those that
represent them

MERL processes
intentionally create space
for diverse actors

Monitoring, integ ration | Development

Reflection sessions led by evaluation,
women and marginalised reflection

groups = and learning

Gender baseline and power (MERL)
analysis = Processes

National baseline analysis
conducted through partnerships
with key government actors
and CSOs

in Gov4Res Poli<y:

« Pacific-based researchers and actors
drive the research agenda

« We unpack the issue of ‘research
for who, by who?’ and reflect the
lived experiences of women and
marginalised groups

« Research critiques gendered-
dimensions of power structures and
gender norms

Create targeted positions
within CSO partners

Develop new evidence and
tools that can provide more
information on inequalities and

b intersectionality of risk
planning,
budgeting
and MERL

Mechanisms to ensure diverse
groups meaningfully contribute
and influence the budget and
GovaR planning process
ov4Res
project staff

capacity

Wider engagement with civil
society and private sector actors
as part of all interventions

GESI experts to contribute and
review policies, plans, tools &

Monthly upskilling sessions

guidelines

+ Have planned inputs and
interventions reached
marginalised groups?

* Have results been
achieved as planned?

Interventions to address
barriers

Institiutional
arrangements and
accountabilities

Programme interventions

Budget allocation

Specific commissioned
research with CSOs

Management is accountable

Create risk-informed
development posts
in gender
machinery

on GESl issues

for GESI related results

All staff have a GESI

Key Performance Indicator
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Governance

for Resilient
Development in the
Pacific (G-.:V4RES)

Selection criteria, control . Decision-making and steering processes

- Diverse voices contribute to learning ?
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