
Examples of actions and commitments

Gov4Res is using entry points within the policy development 
and public financing system to integrate GESI considerations. 
This includes strengthening inclusive language, actions 
and indicators within policies and plans, national budgeting 
processes, parliamentary scrutiny processes and project 
management.  Examples of existing work and future 
commitments are provided in the next section. 

Indicators for integrating GESI will be tracked as part of the 
monitoring, evaluation, reflection, and learning framework.

Adapted from ADB: Sectoral Perspectives on Gender and Social Inclusion (2011)

Governance 
for Resilient 
Development in the 
Pacific (G V4RES) 
- Gender Equality 
and Social Inclusion
Those who face the greatest levels of risk – and therefore 
require the highest levels of resilience – are often those 
who face the highest inequality and barriers to accessing 
their rights in everyday life.1

•	 Awareness and skills developed 
within partner institutions

•	 GESI analysis documented and 
interventions proposed to address 
inequalities

•	 GESI embedded within grant design 
mechanisms

•	 # of grants led by women and 
marginalised groups or those that 
represent them

•	 Pacific-based researchers and actors 
drive the research agenda

•	 We unpack the issue of ‘research 
for who, by who?’ and reflect the 
lived experiences of women and 
marginalised groups

•	 Research critiques gendered-
dimensions of power structures and 
gender norms

Gov4Res 
project staff 

capacity

Monthly upskilling sessions	
on GESI issues

Management is accountable	
for GESI related results

All staff have a GESI	
Key Performance Indicator 

Development 
policy, 
planning, 
budgeting 
and MERL

Employ feminist research principles

Localise research methodologies

Partner with regional and national research organisations 

Partner with civil society organisations (CSOs) to co-design, 

conduct and communicate research findings

Embed GESI principles within research questions

Integrate GESI into all communications and	

advocacy activities

Consult internal communications and gender	

specialists when products are developed
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Research and 

advocacy

GESI 
integration 
in Gov4Res

Create targeted positions 
within CSO partners

Develop new evidence and 
tools that can provide more 
information on inequalities and 
intersectionality of risk

Mechanisms to ensure diverse 
groups meaningfully contribute 
and influence the budget and 
planning process

Wider engagement with civil 
society and private sector actors	
as part of all interventions

GESI experts to contribute and 
review policies, plans, tools & 
guidelines

Create risk-informed 
development posts	
in gender 
machinery

Monitoring, 
evaluation, 

reflection 
and learning 

(MERL) 
processes

MERL processes 
intentionally create space 

for diverse actors 

Reflection sessions led by 
women and marginalised 

groups

Gender baseline and power 
analysis

National baseline analysis 
conducted through partnerships 

with key government actors	
and CSOs

Specific commissioned 
research with CSOs

PROGRAMMING IN PRACTICEGESI IN PRACTICE

Steps for mainstreaming gender equality and social inclusion

Understanding who is excluded and why from the development 
process is a critical first step to designing gender responsive 
and socially inclusive interventions. 
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•	 Interventions to address 
barriers

•	 Institiutional 
arrangements and 
accountabilities

•	 Programme interventions

•	 Budget allocation

•	 Selection criteria, control 
of decisions and funds

•	 Have planned inputs and 
interventions reached 
marginalised groups?

•	 Have results been 
achieved as planned?

•	 Who is excluded 
and why?

•	 What is their 
existing 
situation?1. Identify

2. Design
3. Implement

4. Monitor, evaluate, 
reflect

5. Learn, adjust

•	 Diverse voices contribute to learning 
and reflection processes

•	 # of women and people from 
marginalised groups in project team, 
including government posts

•	 Knowledge and skills of team are 
enhanced 

•	 Decision-making and steering processes 
and structures that are more inclusive

•	 Policy and plans that are gender and 
socially responsive

•	 Tools and guidelines that include GESI 
criteria 

•	 Greater understanding among civil 
society and private sector actors of how 
to influence the development planning, 
budgeting and MERL processes and use 
tools to highlight inequalities

1	 BRACED: Resilience intel: Intersectional approaches to vulnerability reduction and resilience-
building https://cdn.odi.org/media/documents/12651.pdf
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