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Empowering Women & girls in new era



2

Intel Is Evolving

Intel’s Vision

We’re moving towards a world where the boundary 
between digital and physical is eroding, computing 
is truly mobile and ubiquitous and everything is 
smart and connected.

If it’s smart and it’s connected, it’s best with Intel
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Fourth Industrial Revolution

1880s
Electricity

Mass production

1760s
Steam power

1970s
Digital Computing

Automation

Today
Cyber-Physical 

Systems

First Industrial Revolution

Nature of work and workforce changing rapidly – institutions & social fabric getting disrupted?

Artificial 
Intelligence

Big Data, Machine 
Learning

Robotics

Synthetic Biology

3d Printing, Digital 
Manufacturing

Wearables

Drones for X

Quantified Self

Internet of Things 
(IoT)

Virtual / Mixed / 
Augmented 
Reality
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Skills needed in 2020

Future Work Skills 2020 ©2011 Institute for the Future for University of Phoenix Research Institute.
http://iftf.org/uploads/media/SR-1382A_UPRI_future_work_skills_sm.pdf
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Novel & Adaptive learning

Computational Thinking

New-media literacy

Virtual collaboration

Design mindset

Cross-cultural competency

Transdisciplinary

Cognitive load management

Sense making

Social Intelligence
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is  next generation of women & girls ready?
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Education and Technology Gender Gaps

The Internet Gender Divide 

is nearly 25% in 
developing nations.2

• Improved technology access spurs 
broad economic growth

• Bringing another 600 million women 
online could contribute an estimated 
$13 billion to $18 billion to the 
annual gross domestic product 
across 144 developing countries. 3

Globally, 63 million 
girls who should be in 

school are not.1

• When 10% more girls go to 
school, a country’s GDP increases 
3%4

• Educated mothers are more than 
twice as likely to send their 
children to school.5

Only 18% of 
computer science 

degrees in the U.S. are 
earned by women.3

• By 2020, there will be more 
than 1.4 million computing-
related job openings in the 
U.S. At current rates we can 
fill only 30% of those jobs 
with U.S. computing bachelor 
graduates. 3



What is intel doing?

7www.intel.com/responsibility

Environmental Sustainability

Diversity & Inclusion Social Impact

Supply Chain Responsibility

www.intel.com/diversity

W & G 
Empowerment

– integral part 
of our corporate 

responsibility

www.intel.com/women www.intel.com/innovate

http://www.intel.com/responsibility
http://www.intel.com/diversity
http://www.intel.com/
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Changing the conversation 
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预览已结束，完整报告链接和二维码如下：
https://www.yunbaogao.cn/report/index/report?reportId=5_1533


