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Relationship to OECD Guidelines
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Report parameters

Governance, commitments, 
and engagement

Profile Disclosures: Section 4 – Governance, 
Commitments and Engagement
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Relationship to the ILO Declaration 
and OECD Guidelines 
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Disclosures on 
Management Approach

Performance Indicators

Cited as the primary reference points for reporting information for 
each aspect listed in Labor and Human Rights DMA: 

Goals and Performance; Policy; Organizational Responsibility; 
Training and Awareness; Monitoring and Follow Up; and 
Additional Contextual Information. 
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Relationship to the ILO Declaration 
and OECD Guidelines 

G3

Social 
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Disclosures
Labor Practices and 
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Disclosures on 
Management Approach
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Human Rights 

Disclosures on 
Management Approach

Performance Indicators

Informed indicators and referenced generally at the front of the 
Labor & Human Rights indicator protocols and specifically within 
certain indicator protocols. E.g. LA3 & LA5
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Indicator Protocol Reference 
Example

LA 3 Benefits provided to full-time employees that are 
not provided to temporary or part time employees, by 
major operations. 

1. Relevance
2. Compilation
3. Definitions
4. Documentation
5. References

ILO conventions (individually listed)
OECD Guidelines for Multi-national Enterprises, Revision 
2000

预
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：
https://w

w
w

.yunbaogao.cn/report/index/report?reportId=
5_8173


