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Relationship to OECD Guidelines

Strategy and Analysis

Organizational Profile
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I Report parameters

q Governance, commitments, ’

and engagement

|| Standard
Disclosures

= Profile Disclosures: Section 4 — Governance,
Commitments and Engagement
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Relationship to the ILO Declaration
and OECD Guidelines
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- Social
Standard
Disclosures

‘ Disclosures on
Management Approach

Human Rights
Performance Indicators

Disclosures on
Labor Practices and Management Approach
Decent Work

Performance Indicators

= Cited as the primary reference points for reporting information for
each aspect listed in Labor and Human Rights DMA:

= Goals and Performance; Policy; Organizational Responsibility;
Training and Awareness; Monitoring and Follow Up; and
Additional Contextual Information.
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Relationship to the ILO Declaration
and OECD Guidelines
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- Social
Standard
Disclosures

Disclosures on
Management Approach

Human Rights

! Performance Indicators ’

Disclosures on
Labor Practices and Management Approach

Decent Work
= Performance Indicators ’

= Informed indicators and referenced generally at the front of the
Labor & Human Rights indicator protocols and specifically within
certain indicator protocols. E.g. LA3 & LAS

=3

- Global

am Why Responsible Business Conduct Matters, 2 & 3 November 2009, Bangkok mggﬂg




pjuodas;iodal/xapul/uodal/ud-oeboequnh mmm//:sdny

I(.J'I
o
—
~
w

=
i
AN
Foe
a0
&+
j -
7

ZEi =

%

Protocol Reference
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