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FOREWORD

This publication of Handbook on Human Resources
Development Indicators is the latest follow up of the project carried out
jointly by Department of Labour of the Ministry of Labour and UNFPA
since 1997. Since then we have made sure that each publication must surpass
the previous publication qualitatively.

Even though this is only a part of the routine work of the
Department of Labour, the task nevertheless requires full attention of the
respective division. Because of this, we find that this handbook gained
certain acceptance by various Government Departments and NGOs and there
were suggestions to print this handbook for the public.

We take care that the content of this handbook should be both
informative and user friendly and the above suggestion shows that we are on
the right track. Furthermore, in accordance with the recommendation made
by last year's Users’ Workshop on Human Resources Development
Indicators-2001, we have increased the number of indicators to sixty instead
of usual number of fifty-five. Those indicators improved the usefulness of the
handbook and at the same time we must not forget the fact that this is a
handbook and not a statistical yearbook. Our objective is to include only the
indicators that will give direct reflection to the development of human
resources of the country and I hope that this publication will be able to serve
the purpose of the users,

From here I must convey my thanks to UNFPA and all those
who provide us the necessary indicators. I hope that we shall be able to work
together in future in this endeavour.

U Soe Nyunt
Director-General
Department of Labour
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1. Population

Population information is usually collected and published by the Department of Population (DOP).
The projected total population figures by gender and by growth rate during the fast eight years are presented
in Table 1.
Table 1. Population and Growth Rate (As of 1*" October)

Indicator No.1) {irr-million)
Year Male Female Total Growth Rate(%)
1994 21.83 22.09 43.92 1.87
1995 2223 22,51 4474 1.84
1996 22.63 2294 45.57 1.84
1997 23.04 23.36 46.40 1.84
{998 23.46 23.79 47.25 1.84
1999 24.40 2473 49.13 2.02
2000 24.91 25.22 50.13 2.02
2001 25.42 25.72 51.14 2.02

Geographically, Myanmar is divided into 7 states and 7 divisions. Estimated population by gender
and population density by state and division are presented in Table 2.

Table 2. Population, Area and Density by State and Division, 2001

Male Female Total Arca Density
State/Division (sq-km.) | (per sq. km.)
Kachin 661205 674811 1336016 89042 15
Kayah 144455 140175 284630 11732 24
Kayin 764172 778935 1543107 30383 51
Chin 237486 249875 487361 36019 14
Sagaing 2717138 2817897 55335035 93713 59
Tanintharyi 710119 711082 1421201 43345 33
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