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Part 1: About the Course

ABOUT THE COURSE “
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About the course

Why this training course?

It cannot be assumed that women and men
benefit in the same way from initiatives in
the land sector. Depending on the political,
economic and cultural context, it is often
women, and particularly poor women, who
face significant barriers in obtaining land
because social customs or patriarchal tenure
systems prevent them from holding rights
to land. As women often gain access to
land through male relatives, their rights are
vulnerable to breakdowns in relationships,
divorce or to the changing priorities of male
land owners.

There has been extensive global discussion
around land policies that work for people
who are poor, and that are expected to
cater to both women and men. There has,
however, been insufficient attention paid
to the development of methods for actually
implementing these pro-poor land policies,
and understanding and addressing how they
may impact women and men differently.
There has been even less attention to
how such impact can be systematically
measured, so that one has concrete evidence
on gender dimensions.

The Gender Evaluation Criteria has been
developed to close this gap, as a practical
tool or methodology to objectively asses
which land interventions are, or have been,
more or less gender responsive. The criteria

What is this training course
about?

This training course covers the principles
of the Gender Evaluation Criteria and
illustrates how a land professional can
use them to evaluate the gender equality
of specific land tools, and make sure that
gender is considered in the initial design of
a tool.

Using the Gender Evaluation
Criteria one can identify:

Best practices of gender responsive land
tools

Entry-points for existing large scale land
tools and those under development to be
more gender-responsive

Areas that need to be addressed because
severe inequality exists

Gendered tools that qualify for being
upscaled

TR ELER, TTERSTHEM AR T
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