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Foreword

In 2020 women'’s rights take
centre stage, beginning with
the 25th landmark anniversary
of the Beijing Declaration

and Platform for Action.
Adopted unanimously by

189 governments, the Beijing
Declaration and Platform for

Action set out a progressive
and comprehensive global blueprint for achieving
gender equality and the empowerment of women and
girls in 12 critical areas of concern.

Since 1995, profound improvements in women and
girls’ lives have been made in many areas, including in
the law, in politics and the economy, and in health and
education. Inter-governmental, normative advances
and commitments have been instrumental in bringing
about these changes; but the pace and scale of
progress remains uneven and inexorably slow, with no
country on track to achieve gender equality by 2030.
What's more, in recent years we have seen sustained
attacks on women’s rights that threaten to erode and
reverse gender equality gains in many parts of the
world.

2020 is also a year in which the Secretary-General
has launched the next Decade of Action to deliver
the Sustainable Development Goals, which calls for
bolder commitments and even bolder actions by all
development actors to realize the full promise of the
2030 Agenda for sustainable development for people,
planet and prosperity.

As a force multiplier, accelerating progress on

gender equality and the empowerment of women is
fundamental to this effort. More than ever, systematic
evidence and knowledge on what works for gender
equality, why, for whom and in what circumstances

is needed to catalyse equitable, inclusive, sustainable
progress and amplify our impact.

UN Women has promoted gender-responsive
evaluation to ensure that we are doing things right

as well as doing the right things to achieve GEWE.

This knowledge product is the outcome of a good
practice review commissioned by the UN Women
Independent Evaluation Service. It identifies trends and
features some of the ways in which UNEG partners
have integrated gender-responsive approaches and
methods in their evaluation processes to assess gender
equality results and to inform subsequent policy and
programme interventions.

In looking towards the next decade, we hope it
inspires evaluation commissioners and practitioners
to enhance their evaluation practices and to enlist
gender-responsive evaluation as a transformative
driver of change for achieving gender equality and the
empowerment of all women and girls by 2030.

-

Inga Sniukaite

Chief, Independent Evaluation Service
Email: inga.sniukaite@unwomen.org

@IngaSniukaite
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1.1. Background

In March 2020, on the occasion of its 25th anniversary, the Commission on
the Status of Women at its sixty-fourth session launched a global review and
appraisal of progress made in implementation of the Beijing Declaration and

Platform for Action (BPfA), including the outcomes of the twenty-third special

session of the General Assembly (2000).

To this day, the BPfA remains a blueprint for achieving gender equality and
women’s empowerment (GEWE). It sets out 12 inter-related and mutually rein-
forcing areas of critical concern that are at the heart of transforming unequal
gender relations and generating substantive and progressive change across the
economic, political, social and environmental dimensions of women and girls’
lives.

The 2030 Agenda for Sustainable Development (the 2030 Agenda) has also
adopted a comprehensive approach to the achievement of gender equality
by creating a stand-alone goal (Sustainable Development Goal 5 [SDG 5]) and
mainstreaming gender-related targets across all SDGs. These targets, including
those under SDG 5, resonate strongly with the BPfA critical areas of concern as
Figure 1 on the next page highlights.

Over the years, political commitment to GEWE has steadily gained visibility,
strength and traction in international, regional and national level norms and
discourse. However, progress in closing gender gaps in politics; the economy
and the world of work; violence against women; and unpaid care work to name
a few, has lagged considerably behind the rhetoric. In June 2019, the inaugural

SDG Index, developed by the Equal Measures 2030 partnership, found that not
one country was likely to achieve gender equality by 2030 and even more wor-
rying was that more than half of the 129 countries included in the index scored
poorly on efforts to achieve SDGs.’

Although there is no panacea for gender inequality, there is both scope and an
urgent need to harness the catalytic role of evaluation and the use of evaluative
evidence to bridge the disconnect between robust normative commitments

D@

SDG Gender Index

The SDG Gender Index provides a snapshot of where the world stands on gender
equality linked to the vision set forth by the 2030 Agenda.

62/100

SCORING SYSTEM*

‘Not one country is likely Excellent: 90 & above

to achieve gender equality GO_Od: 80-89
, Fair: 70-79
t)

by 2030 global average 2019 SDG Poor: 60-69

Gender Index score Very poor: 59 & below

Number of girls and women living in countries by 2019 SDG Index Score grouping

VERY POOR

* A score of 100 reflects the achievement of gender equality in relation to the targets set for each indicator in the index
Source: Equal Measures 2030, 2019

and the lack of progress on gender equality. The elevated importance which
the 2030 Agenda places on GEWE for achieving inclusive and sustainable de-
velopment, and on monitoring and evaluation in national and global review
and follow-up processes, strategically positions gender-responsive evaluation
to drive implementation of gender equality commitments across the BPfA and
2030 Agenda with UN system and national partners.


https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf
https://data.em2030.org/em2030-sdg-gender-index/
https://www.equalmeasures2030.org/

URE 1: Inter-linkages between the Beijing Platform for Action and 2030 Agenda targets*

BEIJING PLATFORM FOR ACTION
(12 critical areas of concern)

Women and the environment

Women in power and decision-making

The girl child

Women and the economy

Women and poverty

Violence against women

Human rights of women

Education and training of women

Institutional mechanisms for the ad-
vancement of women

Women and health

Women and the media

Women and armed conflict
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""" 2030 AGENDA FOR SU

TARGET 5.1
End all forms of discrimination against all women and
girls everywhere

TARGET 5.2
Eliminate all forms of violence against all women and
girls

TARGET 5.3
Eliminate all harmful practices

TARGET 5.4
Recognize and value unpaid care and domestic work

TARGET 5.5
Ensure women's full and effective participation
and equal opportunities for leadership at all levels

TARGET 5.6
Ensure universal access to sexual and reproductive
health and reproductive rights

| TARGET 5a

Undertake reforms to give women equal rights to eco-
nomic resources

TARGET 5b
Enhance the use of enabling technology, in particular
information and communications technology

TARGET 5¢
Adopt and strengthen sound policies and enforceable
legislation for the promotion of gender equality

STAINABLE DEVELOPMENT -

GENDER-SPECIFIC TARGETS UNDER
OTHER SDGS**

‘a2 % & SDG 1: No Poverty
. 9, o
: /||1m'ﬁ'ﬂ' Targets 1.1,1.2,1.3,1.4, 1b
(“ SDG 2: Zero Hunger
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' and Well-Being

Targets 3.7, 3.8

SDG 4: Quality Education
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|!!| ' Targets 4.1,4.2,4.3,4.5,4.6,

47, 4a

/‘/| SDG 8: Decent Work

Targets 8.3,8.5,8.7,8.8,8.9

SDG 10: Reduced Inequalities
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é SDG 11: Sustainable Cities
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SDG 13: Climate Action
: Target 13b

(& SDG 16: Peace, Justice
! and Strong Institutions

= Target 16.1,16.2,16.7

SDG 17: Partnerships for
the goals
Target 17.18

* Guidance note for comprehensive national-level reviews, Twenty-fifth anniversary of the Fourth World Conference on ** This list is illustrative and not comprehensive. Targets were only included if the related indicator(s) explicitly call for disaggregation by

Women and adoption of the Beijing Declaration and Platform for Action (1995

sex and/or refer to gender equality as the underlying objective. For further information, please consult chapter 2 in UN Women (2018)
Turning promises into action: gender equality in the 2030 Agenda for Sustainable Development. New York.



https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=161
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=125
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=171
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=107
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=39
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=82
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=140
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=50
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=133
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=61
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=155
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_final_web.pdf#page=93
https://www.unwomen.org/-/media/headquarters/attachments/sections/csw/64/national-reviews/csw64-guidance-note-for-comprehensive-national-level%20reviews-en.pdf?la=en&vs=1454&la=en&vs=1454
https://www.unwomen.org/-/media/headquarters/attachments/sections/csw/64/national-reviews/csw64-guidance-note-for-comprehensive-national-level%20reviews-en.pdf?la=en&vs=1454&la=en&vs=1454
https://www.unwomen.org/en/digital-library/publications/2018/2/gender-equality-in-the-2030-agenda-for-sustainable-development-2018

1.2. Gender-Responsive Evaluation

Gender-responsive evaluation can crucially influence and direct policies, pro-
grammes and investments to have greater impact on the lives of women and
girls by generating knowledge and evidence of what works (or what doesn’t),
why and for whom. It can support progress that is equitable, inclusive, sus-
tainable and deep enough to transform structural inequalities that entrench
gender and other inequalities.

UN Women defines gender-responsive evaluation as a systematic and impartial
assessment that provides credible and reliable evidence-based information about
the extent to which an intervention has resulted in progress (or the lack thereof)
towards intended and/or unintended results regarding GEWE 3

A gender-responsive evaluation consists of two main components:

- First, it assesses the “degree to which gender and power relationships
—including structural and other causes that give rise to inequities, discrimi-
nation and unfair power relations — change as a result of an intervention.”4
This means providing information on the ways in which projects and
programmes affect men and women differently, and the extent to which
programmes are contributing towards gender equality, human rights and

women’s empowerment.

- Second, a gender-responsive evaluation entails a process that is inclusive,

participatory and respectful of all stakeholders, especially in ensuring that
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of policies, programmes or a portfolio of interventions. The objectives of this

knowledge product are three-fold and were designed to:

I. broadly examine trends in gender-responsive evaluation practice;

1. identify good practices in gender-responsive evaluation approaches, meth-
ods and tools; and

111. highlight gender equality results captured by evaluation reports.

1.4. Approach and methodology

The knowledge product is based primarily on a desk review of 35 United Nations
Evaluation Group (UNEG) partner evaluations, which were procured through a
“Call for Gender-Responsive Evaluations” issued by UN Women'’s Independent
Evaluation and Audit Services.s UN Women also drew on its population of eval-
uation reports in the Global Accountability and Tracking of Evaluation Use
(GATE) System to broaden the mix of evaluations by type, including country-led
evaluations, by region, and by the BPfA’s 12 critical areas of concern. The review

focused on evaluations completed between 2014 and 2019. Each evaluation was
screened against a set of criteria to identify general trends and good, innovative
practices. These criteria were collated from the UNEG Quality Checklist and the
requirements of the UN-SWAP Evaluation Performance Indicator (See Annex 1
for the Gender-Responsive Evaluation Checklist).

In addition, three impact evaluations illustrating different evaluation designs
have been included and were identified through the UNEG Evaluation Practice



https://gate.unwomen.org/
https://gate.unwomen.org/

