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DCAF, OSCE/ODIHR, UN Women Gender and Security Toolkit

This Tool is part of the DCAF, OSCE/ODIHR, UN Women Gender and Security Toolkit, which comprises nine Tools and a series 
of Policy Briefs.

Tools:

1.	 Security Sector Governance, Security Sector Reform and Gender

2.	 Policing and Gender

3.	 Defence and Gender

4.	 Justice and Gender

5.	 Places of Deprivation of Liberty and Gender

6.	 Border Management and Gender

7.	 Parliamentary Oversight of the Security Sector and Gender 

14.	 Intelligence and Gender

15.	 Integrating Gender in Project Design and Monitoring for the Security and Justice Sector

Policy Briefs: 

The 2030 Agenda for Sustainable Development, the Security Sector and Gender Equality

A Security Sector Governance Approach to Women, Peace and Security 

Gender, Preventing Violent Extremism and Countering Terrorism

Gender and Private Security Regulation 

Additionally, a Compendium of International and Regional Laws and Instruments Related to Gender Equality and the 
Security and Justice Sector is available online.

The Gender and Security Toolkit builds upon the DCAF, OSCE/ODIHR, UN-INSTRAW Gender and Security Sector Reform Toolkit 
that was first published in 2008. The following Gender and Security Sector Reform Tools can be used alongside this Toolkit:

8.	 National Security Policy-Making and Gender

9.	 Civil Society Oversight of the Security Sector and Gender

11. 	Security Sector Reform Assessment, Monitoring and Evaluation and Gender

12. 	Gender Training for Security Sector Personnel

13. 	Implementing the Women, Peace and Security Resolutions in Security Sector Reform  

i

https://www.dcaf.ch/gender-and-security-toolkit
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Acronyms

CEDAW	 Convention on the Elimination of All Forms of Discrimination against Women

DRC	 Democratic Republic of the Congo

GBV 	 gender-based violence

LGBTI	 lesbian, gay, bisexual, trans and intersex

NAP 	 national action plan

NGO	 non-governmental organization

PSNI	 Police Service of Northern Ireland

RUC	 Royal Ulster Constabulary

SDGs	 Sustainable Development Goals

SEA 	 sexual exploitation and abuse

SSG 	 security sector governance

SSR 	 security sector reform

UN	 United Nations

WPS	 Women, Peace and Security
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