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This Tool is part of the DCAF, OSCE/ODIHR, UN Women Gender and Security Toolkit, which comprises nine Tools and a series
of Policy Briefs.

Tools:
1. Security Sector Governance, Security Sector Reform and Gender
Policing and Gender

Defence and Gender
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4. Justice and Gender
5. Places of Deprivation of Liberty and Gender

6. Border Management and Gender

7. Parliamentary Oversight of the Security Sector and Gender
14. Intelligence and Gender

15. Integrating Gender in Project Design and Monitoring for the Security and Justice Sector

Policy Briefs:
The 2030 Agenda for Sustainable Development, the Security Sector and Gender Equality
A Security Sector Governance Approach to Women, Peace and Security
Gender, Preventing Violent Extremism and Countering Terrorism

Gender and Private Security Regulation

Additionally, a Compendium of International and Regional Laws and Instruments Related to Gender Equality and the
Security and Justice Sector is available online.

The Gender and Security Toolkit builds upon the DCAF, OSCE/ODIHR, UN-INSTRAW Gender and Security Sector Reform Toolkit
that was first published in 2008. The following Gender and Security Sector Reform Tools can be used alongside this Toolkit:

8. National Security Policy-Making and Gender

9. Civil Society Oversight of the Security Sector and Gender

11. Security Sector Reform Assessment, Monitoring and Evaluation and Gender
12. Gender Training for Security Sector Personnel

13. Implementing the Women, Peace and Security Resolutions in Security Sector Reform
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.|ﬁ.‘\b...._... .).11.—.._ P

2 }m b




>

<J P

J P

>

<J P

J> g g g g g g Y g g XJP QD 4

J > X g P g g g g g gy g g P
J> g g g g g g gy g g gy XJPp
A AC A A A A A A A A A A Ay
> NI 4»*4»**»*4» J D 4»*»*4» I N\
J D D] I D g g ] > gD g b

J > ]
> > b >

Contents

L OVEIVIBW . . o 1
1.1 BackgroUNd . . . ..o e 1
1.2 Audiences for this TOOL . . . . . oot 2
1.3 Outline of this TOOL. . . . . . oo 2

2. Why does gender equality matter in the security and justice sector, to security sector governance
and in security SeCtor reform? . . . . .. e 5
2.1 Whygender matters in SSG and SSR. . . . L e 5
2.2 KBY CONCEPES . .t ittt e e e e e e 6
2.3 National, regional and international legal frameworks for gender equality,SSGandSSR. . . .. ... ... ... ...... 17

3. What would security and justice institutions that advance gender equality and integrate a gender
perspective LooK LiIKE? . . . . . 21
3.1 Gender equality is promoted within security and justice institutions. . . .. ... .. .. ... ... 22
3.2 Gender equality in society is promoted by security and justice institutions . . .......... ... .. . . ... . .. 23
3.3 Security and justice are understood and addressed with a gender perspective. . . ....... ... .. ... .. 23

4. How to advance gender equality and integrate a gender perspective in SSG and in SSR processes . . 27
Pathway 1: Defining security needs in an inclusive, gender-responsive Manner. . .. ... ... vttt n e 27
Pathway 2: Policy frameworks for integrating gender equality into justice and security governance. .. ............... 30
Pathway 3: Gender training for security and justice providers . . . .. ... ... e 31
Pathway 4: Using staff with specialized gender expertise. . . . . .. ... e 34
Pathway 5: Challenging masculine institutional cultures to increase women’s participation and overall diversity . . . ... .. 35

5. Handling resistance to gender equality . . . . . . .. ... e 41
5.1 Common arguments and possible reSPONSES . . . . . . .o it 43
5.2 Broader Strategies . . . . . ..t 43

6. Guiding questions for institutional self-assessment. . . . ... ... ... ... . ... . . 45

7. Additional reSOUICeS . . . o o o 49

Image: Mongolian peacekeepers were awarded the UN medal for their commitment
and service to the UN and the people of South Sudan, 2017. © UNMISS/Amanda Voisard
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Acronyms

CEDAW

DRC

GBV

LGBTI

NAP

NGO

PSNI

RUC

SDGs

SEA

SSG

SSR

UN

WPS

Convention on the Elimination of All Forms of Discrimination against Women
Democratic Republic of the Congo
gender-based violence

lesbian, gay, bisexual, trans and intersex
national action plan

non-governmental organization

Police Service of Northern Ireland
Royal Ulster Constabulary

Sustainable Development Goals

sexual exploitation and abuse

security sector governance

security sector reform

United Nations

Women, Peace and Security

Image: Women taking part

in UN Women’s “Empowered
Women, Peaceful Communities”
programme in Indonesia.
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