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On the International Day for the Elimination of Violence against Women, women marched under the slogan “Vivas Nos
Queremos” (we want to live). The march was led by the women’s movements during parliamentary discussion against
violence against women. Quito, Ecuador, November 25, 2017

Photo: UN Women/Martin Jaramillo

Maria del Rosario Hernandez, resident of Guatemala City, poses in front of the mural she helped paint. A survey in
Guatemala City found that every woman reported experiencing sexual harassment in public at some time during her

life. Women came together to paint murals as part of their efforts to reclaim public spaces. Guatemala City, Guatemala,
April 2018.
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ACRONYMS

AU

CEDAW

ECOWAS
EOSG

EVAW
GA
GBV

GBVH

ILO
LGBT+
NGO

PTSD

s

Frs

African Union
Convention on the Elimination of
All Forms of Discrimination Against

Women

Economic Community of West
African States

Executive Office of the
Secretary-General

Ending violence against women
General Assembly
Gender-based violence

Gender-based violence and
harassment

International Labour Organization
Lesbian, Gay, Bisexual, Transgender
Non-governmental organizations

Post traumatic stress disorder

SDG

SRVAW

UDHR

UN

UN Women

UNDP

UNDSS

UNMGCY

VCA

WAGGGS

ER, FeRIREEEAN 4N T

https://www.yunbaogao.cn/report/index/report?reportld=5 21925

Sustainable Development Goals

Special Rapporteur on Violence
Against Women

Universal Declaration of Human
Rights

United Nations
United Nations Entity for Gender
Equality and the Empowerment of

Women

United Nations Development
Programme

United Nations Department of
Safety and Security

United Nations Major Group for
Children and Youth

Victim-centred approach

World Association of Girl Guides
and Girl Scouts




