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On the International Day for the Elimination of Violence against Women, women marched under the slogan “Vivas Nos 
Queremos” (we want to live). The march was led by the women’s movements during parliamentary discussion against 
violence against women. Quito, Ecuador, November 25, 2017 
Photo: UN Women/Martin Jaramillo

Maria del Rosario Hernandez, resident of Guatemala City, poses in front of the mural she helped paint. A survey in 
Guatemala City found that every woman reported experiencing sexual harassment in public at some time during her 
life. Women came together to paint murals as part of their efforts to reclaim public spaces. Guatemala City, Guatemala, 
April 2018.
Photo: UN Women/Ryan Brown
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