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1.1 ABOUT THE GUIDE TO 
SUPPORT IMPLEMENTATION 
OF THE GLOBAL WOMEN’S 
SAFETY FRAMEWORK

WHO IS THIS GUIDE FOR?

In December 2018, UN Women in 
collaboration with Unilever, a range of 
producers in the tea sector, and working in 
partnerships with government authorities, 
tea companies, associations, and women, 
youth, and community groups in rural 
spaces launched a Global Women’s Safety 
Framework in Rural Spaces: Informed by 
Experience in the Tea Sector (GWSF).1 

The GWSF aims to ensure that “all women 
and girls are socially, economically, and 
politically empowered in rural spaces that 
are free from sexual harassment and other 
forms of violence.” 

To achieve this goal, a comprehensive 
approach to prevent and respond to 
sexual harassment and other forms 
of violence against women and girls in 

workplaces and public spaces is needed, 
including in four main areas of action. 

The GWSF includes a section for 
producers with guidance on how to 
implement the first action area: locally 
owned women’s safety solutions 
identified (See GWSF section three). 
It outlines various steps that producers 
can take to diagnose the issues, establish 
partnerships, and design initiatives/
programs. The GWSF also provides links 
to practical tools to help producers get 
started on their journey.

This Guide aims to provide further support to 
producers on how to practically implement 
the other three areas of the GWSF. For a 
detailed description of the four areas of 
action, see pages 18 to 20 of the GWSF.

This guide is written for producers in 
the tea sector, and can be adapted by 
other agricultural businesses in rural 
settings, and in large, medium and small 
size operations. Tips for out-growers 
are also included throughout the guide. 
Estate managers, welfare officers, 
investigation officers, single proprietors/
smallholder farmers, human resources, 

health and school staff, women and youth 
groups can draw on the guide for ideas 
and inspiration. Information provided 
throughout the guide aims to assist 
producers to strengthen and accelerate 
action on women’s safety and the 
development of value-added partnerships 
with those working on similar issues in 
agricultural value chains.

1 The GWSF is available at: http://www.unwomen.org/en/digital-library/publications/2018/12/global-womens-safety-framework-in-rural-spaces-informed-by-
experience-in-the-tea-sector

预览已结束，完整报告链接和二维码如下：
https://www.yunbaogao.cn/report/index/report?reportId=5_21948

http://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2018/global-safety-framework-in-rural-spaces-influenced-by-tea-sector-compressed.pdf?la=en&vs=4245
https://www.unilever.com/Images/unw-global-safety-framework-final_tcm244-529439_en.pdf
https://www.unilever.com/Images/unw-global-safety-framework-final_tcm244-529439_en.pdf

