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TRAINING FOR GENDER EQUALITY

AND WOMEN’S EMPOWERMENT

The UN Women Training Centre is dedicated to supporting the UN and other stakeholders to realize
commitments to gender equality, women’s empowerment and women'’s rights through transforma-
tive training and learning. Its vision is to become the leading UN Centre that contributes, through
training for gender equality, to building a society that respects and promotes human rights for all

women and men. .

What is Training for Gender Equality?

Training for gender equality is an essential component for
UN Women’s commitment to advance gender equality
and women’s empowerment.

Training for gender equality is a transformative process
that aims to provide knowledge, techniques and tools to
develop skills and changes in attitudes and behaviours. It
is a continuous and long-term process that requires polit-
ical will and commitment of all parties in order to create
an inclusive, aware and competent society to promote
gender equality.

It is a tool and strategy to effect individual and collec-
tive transformation towards gender equality through
consciousness raising, empowering learning, knowledge
building, and skill development. Training helps men and
women to build gender competence and acquire the
knowledge and skills necessary for advancing gender
equality in their daily lives and work. Training for gender
equality is part and parcel of delivering our commitments
to equal human rights for all.

The UN Women Training Centre approach to training for
gender equality is guided by key international normative
instruments, in particular:
+ Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW)
+ Beijing Platform for Action
+ Sustainable Development Goals

Who can take UN Women Training Centre
courses?

The UN Women Training Centre serves government
counterparts, the UN system, civil society organizations,
and everyone who is interested in gender equality and
women’s empowerment.

trainingcentre.unwomen.org

What type of learning modalities
does the UN Women Training Centre use?

The UN Women Training Centre employs the following
learning Modalities:

- Self-paced courses are delivered online and can be
accessed through a computer. Self-paced courses
allow participants to access content on their own
pace, and from anywhere at any time.

« Moderated courses emulate the traditional class-
room environment and take this experience to an
online setting with various facilities such as dis-
cussion forums, interactive webinars, webcasts (or
both), and real-time chatting.

- Blended courses combine online and face-to-face
learning. Part of the course is given online and part
of the course is face-to-face.

« Face-to-face courses allow facilitators and partici-
pants to be present in a physical room.
How much do courses cost?
Price listings and information on scholarships are avail-
able upon request.
Contact Us

https://trainingcentre.unwomen.org
Address:

UN Women Training Centre

Av. César Nicolas Penson #102

Santo Domingo, Dominican Republic 10108
Tel: +1 829-954-0000
Email:info.trainingcentre@unwomen.org
Follow our Conversation f #UNWomenTC
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UN WOMEN TRAINING

CENTRE SERVICES

UN Women Training Centre offers:

- Training courses available on a continuous and/or
scheduled basis;

+ Custom-made training upon request;

Technical assistance in training content development,

design, implementation, documentation, evaluation,

and participatory methodologies;

« Training quality standards review in partnership with
leading institutions;

- Databases of training institutions, opportunities and
resources; and

« Pool of facilitators and training experts.

Platforms:

UN Women Training Centre eLearning Campus:
» trainingcentre.unwomen.org

The UN Women elLearning Campus is an online platform
that allows wide access to training programmes and
tools in different languages. Via this platform, UN Women

trainingcentre.unwomen.org

Training Centre seeks to create a productive and accessible
learning environment on gender equality and women'’s
empowerment for all users. The overall learning, teaching
and knowledge sharing will be enriched among learners,
facilitators, and wider institutional stakeholders through
the use of technology, diverse e-learning modalities, and
innovative pedagogical techniques. The Campus offers a
flexible learning experience that meets the demand of
a diverse and global audience and allows for continuous
acquirement of skills and knowledge.

Training for Gender Equality Community of Practice:
» gtcop.unwomen.org

This is the knowledge-sharing section of the elearn-
ing Campus (available in English, French and Spanish)
for trainers and experts on gender equality. It features
good practices and innovative tools, promotes informa-
tion-sharing and inspires discussion on key issues related
to training for gender equality.
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Why We Care About Care

) Ao AN ONLINE MODERATED COURSE ON CARE ECONOMY
Oer A’

DATE: OBJECTIVE

_____ ZI\Aay_Bme This course aims to provide a global perspective on care, care work, and care

LOCATION: economy. It will enhance awareness, knowledge and understanding on the

trainingcentre.
unwomen.org

TUITION FEE:

Information upon
request

LANGUAGE:

English and Spanish

DURATION:

8 weeks,
approximately
6 hours per week

SCHOLARSHIP:

Available based
on scholarship

policy

trainingcentre.unwomen.org

critical place care work occupies in development, while simultaneously pro-
viding skills and tools for analyzing and identifying types of interventions
and policies for a fair and equal social organization of care to advance human
development, gender equality and women'’s empowerment.

CONTENT

The course contains seven modules:
1. Care: Basic concepts
2. ldentifying care needs and caregiving scenarios
3. Current features and changing trends of the social
organization of care
4. Care as part of the economy
5. Acritical case of remunerated care: Domestic employment
6. Global care chains: Care beyond national borders
7. Policy interventions: Towards a right to care and co-responsibility

This course will be moderated by an international expert on care economy,
and will include a series of online lectures from international guest speakers.

AUDIENCE

All who want to gain knowledge and understanding about care, care work,
and care economy. The course will be of particular benefit for development
practitioners, researchers, policy makers and advocates who are working on
economic empowerment, public policy, and gender equality.

This course was developed with the financial support from the Government
of Spain

UN WomeN TRAINING CENTRE
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Gender Equality at Local Level in

Latin America and the Caribbean

DEMOCRATIC GOVERNANCE
AND INCLUSIVE DEVELOPMENT

% Q
o <
Ograt
DATE:
4 April - 3 June

(First offer)

19 September

- 18 November
(Second offer)

LOCATION:

trainingcentre.
unwomen.org

TUITION FEE:

Information upon
request

LANGUAGE:

Spanish

DURATION:
8 weeks

SCHOLARSHIP:

Available based
on scholarship

policy

trainingcentre.unwomen.org

OBJECTIVE

The course aims to improve participants’ understanding about the impor-
tance of human rights and gender equality in democratic local governance
and inclusive development. Participants will be able to identify strategies
that are adapted for their local context to promote gender equality in local
development.

CONTENT

This course is focused on Latin America and the Caribbean. It is composed of
four modules:
1. Gender equality in Latin America and the Caribbean: Conceptual and
normative framework and regional context
2. Democratic governance and gender responsive local development
3. Policies and gender equality at the local level
4. Sustainability of gender responsive policies at the local level

This course will be moderated by a regional expert, and will integrate sever-
al didactic elements as: papers, recorded webconferences, forums, exercises,
bibliography and webography.

AUDIENCE

Local authorities and elected women, members of associations of local
governments and of elected women at local level, technical staff of local gov-
ernments and development organizations. This tool can also be of interest
for regional and central authorities linked to the local governments, commu-
nity leaders, members of women’s organizations, and UN Staff.

This course was developed with the financial support from the Government
of Spain

UN WomeN TRAINING CENTRE
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Empowering
& < UN System Gender Focal Points

ENDO

DATE:
2 - 20 May
(Online)
23-27 May
(Face-to-face)

LOCATION:

Turin, Italy

TUITION FEE:

Information upon

OBJECTIVE

This course aims to strengthen capacity of UN System gender focal points
in their specific role and functions in advancing gender equality within their
own organizations. It also promotes the building of a community to encour-

age discussion and sharing of good practices.

CONTENT

This course explores key areas related to gender equality and the empow-
erment of women. It examines the UN Gender architecture and reviews

strategies and tools to identify and address gender equality challenges with-
in the UN. It reviews gender mainstreaming tools (such as gender markers
and the UN System Wide Approach on Gender Equality) and their concrete

request

LANGUAGE:
Enclish application.The course also addresses communication and advocacy tools to
nglis promote gender equality
DURATION:

4 weeks online &,
5 days face-to-face

SCHOLARSHIP:

Available based
on scholarship

policy . THIS COURSE CAN ALSO BE ORGANIZED

AUDIENCE

United Nations System gender focal points

TR EER, TTEREHHERI_ 40T

https://www.yunbaogao.cn/report/index/report?reportld=5 22098




