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“In effect, we migrant women are women who in one way or another
are changing the world. We do not come to solve anything, or to do
miracles; we come to change the world based on the goals we propose
for ourselves, based on what we want to carry out, and based on what

i

one day we will be able to say we have achieved.’

— Beatriz Vahos, Association of Active Domestic Service (SEDOAC), Spain
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