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NOTE ABOUT THE INSERTED QUOTATIONS: 

Throughout this document there are numerous quotations inserted in text boxes on the pages. 

Each has a designation at the bottom as “Interview #xx [Country], [Profession]” These are 

quotations taken from the transcription of 44 interviews with global professionals from various 

disciplines, carried out for WHO by Stephanie Mia McDonald, Institute of Work, Health and 

Organisations, University of Nottingham, during July and August, 2009.   
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